rine Resources Division

ations for 2024 Fall Internships

Marine Resources Division Internship for Marine Biology / Environmental Studies
The Marine Resources Division is currently seeking interns interested in GIS, waterway management, fisheries,
education/ outreach, and conservation. Do any of the below project examples interest you? Are you dependable,
detail-oriented, and motivated? An internship with Marine Resources, Escambia County, would be an excellent
addition to your resume.

Example projects: GIS mapping of beach morphology, various mapping of sea turtles and beach mouse items, assist
with mapping for our artificial reefs. Assist in the monitoring of derelict vessels, assist in monitoring Harmful Algal
Blooms (water quality). Potential to assist with artificial reef deployments and monitoring. Conduct coastal plant
surveys and fisheries surveys. Assist in our education programs and materials for social media and events. And so much
more! See the application packet for a full description.

Internship requires a commitment of one full semester (3 months) with a minimum of 8 hours per week.

These internships are a great way to find out what you want out of your career and gain invaluable work experience.
Internships are generally voluntary and unpaid however occasionally grant funds become available for paid internships
in different divisions. Directed study credit may also be possible, coordinate with your academic advisor.
To be accepted as an intern, candidates must do the following:
1. Submit the following:
(i) volunteer candidate request form (application), (ii) a letter of interest (including which project topics you’re
interested in), (lii) Resume or current Curriculum Vitae, (iv) current full collegiate transcript (unofficial), (v)
provide weekly availability
2. Undergo a background check (using the completed application)
3. Beinterviewed by Division Manager/Staff
To apply, candidates should email their resume packets with the subject line “Candidate's last name: Fall
2024 Internship Application” to Kindall Butler at kmbutler@myescambia.com . We are accepting
applications now for a limited number of slots. Applications may be submitted as late as July 12, 2024.




Escambia County, Marine Resources Division
Project Description for Fall 2024

Thank you for your interest in Escambia County Marine Resource Division’s (MRD)
Volunteer and Intern Program. Below you will find a list of the Marine Resource Division’s
current project topics, a short description, project qualifications, and the Volunteer and
Intern Program expectations and requirements. There is a potential to branch out within
our current projects to create your own project. This will be between you, your advisor, and the Marine
Resources Division’s ability to support the project. Please contact the intern coordinator if you are
interested in the project topics but have another project idea, and we can discuss those options.

Geographic Information Systems (GIS): The primary role of our GIS intern is to create and
analyze mapping data. We have a variety of projects that require GIS work including, coastal
erosion, plant surveys, SAAD vessel monitoring, artificial reefs, sea turtles, and more.
Qualifications: Must have practical experience and adequate GIS skills. ArcPro is the current
software used by Marine Resources Division but is subject to change. Applicants may be asked
to submit a completed project as an example of their skills.

Coastal Conservation & Outreach: This position will assist in creating and implementing
public education programs and community outreach including use of social media platforms.
This position will work closely with staff within out Perdido Key Conservation Management Plan
and public events. This person must be willing to work on Perdido Key and downtown
Pensacola. This intern would assist with monitoring and managing a variety of topics within our
HMP and conservation areas, including beach mice, horseshoe crabs, solitary bees, sea turtles,
and nighttime light monitoring. Qualifications: Applicants should be comfortable speaking to
audiences of all ages and backgrounds, have strong written communication skills and be
available for occasional weekend/evening work. Must be comfortable with working in typical
Florida weather conditions. Knowledge of general marine ecology, basic photo/video editing,
and graphic design is preferred. Applicants must submit a writing sample with application
paperwork.

Fisheries Assessment Surveys: Throughout the busy fishing seasons, MRD maintains a
presence at the PB fishing pier in order to do public surveys (seafood consumption), conduct
fisheries assessments (species/abundance), and assist in any incidental hooking’s of sea turtles
& other marine organisms (must contact turtle permit holder ASAP). This provides MRD with
an opportunity to conduct public education & outreach on identifying fish species, fishing
techniques & equipment, and more. Qualifications: Must be comfortable with communicating
with the public, comfortable and willing to work under Florida’s weather conditions, knowledge
of local fish species & fishing methods is preferred but not required. Must be comfortable
working on or around the water where the ability to swim is preferred but not required.

Coastal Erosion: This project requires the use of GPS receivers to monitor our coastal shoreline
within Pensacola Beach and Perdido Key. We use these receivers to collect submeter accurate



GPS locations and elevation data to conduct surveys of our shorelines. Qualifications: Must be
comfortable with fieldwork with the ability to work under Florida’s weather conditions. Must be
comfortable working on or around the water where the ability to swim is preferred but not
required. Must be willing and able to do shallow water work.

Coastal Plant Surveys: Plant surveys are done within the dune systems on Pensacola Beach
and Perdido Key where we are primarily looking for invasive species or specific species of
interest during certain seasons. This project goes beyond invasive and key species as we are
looking to determine what our dune plant systems look like as a whole. There is the potential to
assist with invasive species removal. Qualifications: Must be comfortable with fieldwork with
the ability to work under Florida’s weather conditions. Must be comfortable working on or
around the water where the ability to swim is preferred but not required.

Harmful Algal Bloom (HAB) Monitoring and NOAA HAB Monitoring: Harmful algal bloom
(red tide K. brevis) occurs when the dinoflagellate, K. brevis, is able to reproduce on a large-
scale due to ideal water quality parameters. HAB appear almost every year between late
summer & fall. HABs are toxic to humans & wildlife and can affect multiple systems-
gastrointestinal (nausea, vomiting, diarrhea), neurological (reversal of hot/cold sensations,
tingling/pricking pains, headaches, vertigo), musculoskeletal (loss of muscle control and pain),
respiratory symptoms may develop, and in severe cases, heart rate may be affected. We have
recently started working on a similar project with NOAA where specific HABs are monitored for
from samples in the local area. These samples are examined under a microscope and if any
potential HABs are found, these samples are sent to an official NOAA lab.

Qualifications: Must be comfortable and willing to work under Florida’s weather conditions.
Must be comfortable working on or around the water.

Artificial Reef Monitoring: Artificial reef monitoring occurs during Summer and Fall months.
Monitoring occurs via vessel and divers, which requires a full team to conduct. The monitoring
team consists of at least 3 divers (county employed), and 2 surface safety support members
where at least one is county employed and the other may be an intern. Interns will learn
valuable vessel-operating and vessel-work skills that are invaluable towards a career in marine
biology, or similar. Work may include: vessel operations, handling lines, knot tying, gear
training, safety training, and more. Qualifications: Must be comfortable and willing to work
under Florida’s weather conditions. Must be comfortable working on and in water. Must be
available to work Mondays and Wednesdays for up to 10 hours total for monitoring. Preferred
qualifications: SCUBA certified, CPR/First Aid certified.



MARINE RESOURCES DIVISION

Receive a Volunteer Application Packet from Intern Coordinator

Send the following via email to Intern Coordinator (kmbutler@myescambia.com) or you
can drop them at office (Center Office Complex 3363 West Park Place, Pensacola FL 32505)

a. Volunteer Application Packet

b. Resume or Curriculum Vitae
c. Letter of interest to include projects interest
d. Availability ( 10-30 hour/week for at least 3 months)
e. Atleast 2 references
Interview with Intern Coordinator and other program staff
After approval :
- Background check will be processed
- Start date will be scheduled
- Receive an ID badge and a county email and username
- Projects will be assigned prior to the first day
Requirements for the internships:
- Complete an Intern Orientation

- Read and sign the Standard Operating Procedures for Marine Resources Division and
photo release

- Complete Volunteer Time Sheets to keep record of your hours

- Attend at least one Marine Advisory Committee Meeting (second Monday of every
month)

- Opportunity to add ideas to existing projects or suggest new projects

- Participate in the intern symposium at the end of your internship regarding your
project

- Complete a brief report on your project, ensure procedures are written down/
updated;

- Return your ID badge


mailto:kmbutler@myescambia.com

VOLUNTEER POLICY MANUAL

Escambia County
Board of County Commissioners

“Volunteer Escambia”

This Volunteer Policy Manual is intended to establish and explain the policies by which volunteers will be
incorporated into the Escambia County Board of County Commissioners. This manual is considered a living
document and will continue to grow the Escambia County Volunteer Program. Revisions will periodically be made
to address circumstances and changes necessary to operate the program efficiently and to ensure that volunteers
find success and fulfillment in their contribution of time.

Escambia County Governmental Complex
Attention: County Administration
221 Palafox Place, Suite 420
Pensacola, FL 32502
850-595-4949

http://www.myescambia.com/
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Escambia County Volunteer Mission Statement

The mission of The Escambia County Board of County Commissioners’ Volunteer Program is to inform and
to enhance the quality of life of the citizens of Escambia County and to foster lifelong learning. The primary
purpose of the Volunteer Program is to augment and enhance community engagement and the delivery of
County services to the citizens of Escambia County. Additionally, the Volunteer Program encourages
involvement in local government and promotes participation by individuals and groups within Escambia
County.

Escambia County is committed to the idea that involving volunteers in its operations will assist in carrying
out this mission for the community. Volunteers provide a vital link between Escambia County and the
community. A successful Volunteer Program requires that staff and volunteers work as a team to implement
the mission and goals of Escambia County. Promoting volunteerism fosters increased citizen involvement

in the community and enables citizens to enhance and maintain needed human services.

Escambia County is committed to:

*  Providing unique and meaningful volunteer opportunities for volunteers to serve on

» Facilitating active partnerships between Escambia County staff and citizens of Escambia County
» Enriching County programs and services through volunteer involvement and participation

* Helping citizens become more familiar with County programs, services and issues

The Vital Few are the guiding principles that are the foundation of direction and decision-making. Escambia
County with the assistance of volunteers will assure our success in:

Restoring public trust
Fiscal restraint and accountability
Customer service excellence
Economic development, and

Infrastructure excellence

“Climbing toward the future in providing efficient and responsive services that enhance our quality of life,
meeting common needs and promoting a safe and healthy community”
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Escambia County Volunteer Policies Manual

1. Overall Policy on Utilization of Volunteers

The achievement of the goals of Escambia County is best served by the active participation of citizens of the
community. To this end, the County accepts and encourages the involvement of volunteers of Escambia County
within appropriate programs and activities. All County and staff are encouraged to assist in the creation of
meaningful and productive roles in which volunteers might serve and to assist in recruitment of volunteers from
the community.

2. Purpose of Volunteer Policies

The purpose of these policies is to provide overall guidance and direction to staff and volunteers engaged in
volunteer involvement and management efforts. These policies are intended for internal management guidance
only, and do not constitute, either implicitly or explicitly, a binding contractual or personnel agreement. The
County reserves the exclusive right to change any of these policies at any time and to expect adherence to the
changed policy. Changes to or exceptions from these policies may only be granted by the Board of County
Commissioners (BCC), and must be obtained in advance and in writing. Areas not specifically covered by these
policies shall be determined by the County Administrator.

3. Definition of ‘Volunteer’

Volunteers are not County employees. A ‘volunteer’ is anyone who without compensation or expectation of
compensation beyond reimbursement performs a task at the direction of and on behalf of the County. A
‘volunteer’ must be officially accepted and enrolled by the County prior to performance of the task.

4. Service at the Discretion of the County

The County accepts the service of volunteers with the understanding that such service is at the sole discretion of
the County. Volunteers agree that the County may at any time, for whatever reason, decide to terminate the
volunteer’s relationship with the County.

The volunteer may at any time, for whatever reason, decide to sever the volunteer’s relationship with the County.
Notice of such a decision should be communicated as soon as possible to the volunteer’s supervisor.

5. Volunteer Rights and Responsibilities

Volunteers are viewed as a valuable resource to this County, its staff, and its citizens. Volunteers shall be
extended the right to be given meaningful assignments and the right to effective supervision.

In return, volunteers shall agree to actively perform their duties to the best of their abilities and to remain loyal to
the goals and procedures of the County.

6. Confidentiality

Volunteers are responsible for maintaining the confidentiality of all proprietary or privileged information to which
they are exposed while serving as a volunteer, whether this information involves a single staff, volunteer, citizen,
or other person or involves overall County business. Failure to maintain confidentiality will result in termination of
the volunteer’s relationship with the County.

7. Position Descriptions

Volunteer staff, just as paid staff, requires a clear, complete, and current description of the duties and
responsibilities of the position which they are expected to fill. Prior to any volunteer assignment or recruitment
effort, a position description must be developed for each volunteer position. This position will be given to each
accepted volunteer and utilized in subsequent management and evaluation efforts. Position descriptions should
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be reviewed and updated at least every two years, or whenever the work involved in the position changes
substantially. Position descriptions will be maintained in the Bureau/Division with a copy to Human Resources.
All position descriptions shall include a description of the purpose and duties of the position, a designated
supervisor and worksite, a timeframe for the performance of the job and a listing of job qualifications.

8. Requests for Volunteers

Volunteers shall be recruited by the County on a pro-active basis, with the intent of broadening and expanding
the volunteer involvement of the community. Volunteers shall be recruited without regard to gender, handicap,
age, race or other condition. The sole qualification for volunteer recruitment shall be suitability to perform a task
on behalf of the County. Volunteers may be recruited through either an interest in specific functions or through a
general interest in volunteering which will later be matched with a specific function. No final acceptance of a
volunteer shall take place without a specific written volunteer position description for that volunteer.

9. Recruitment of Minors

Volunteers may not be below the age of 12. Volunteers between the ages of 12-14 may not participate in
volunteer service for the County without a parent or guardian present at all times. Volunteers between the ages
of 156-17 must have the written consent of a parent or guardian prior to volunteering. The volunteer services
assigned to a minor should be performed in a non-hazardous environment and should comply with all
appropriate requirements of child labor laws.

10. Applications

Volunteers will be required to complete an application prior to providing volunteer service. As stated in
paragraph 12, applicants may be required to provide information necessary to complete a criminal background
check. Initial applications will be screened by the Bureau designee to ensure that the application is complete.
The application will then be reviewed by the appropriate Bureau Chief and prospective volunteers will be
selected for interview.

11. Interviewing

Prior to being assigned or appointed to a position, all volunteers will be interviewed to ascertain their suitability by
the requesting Bureau/Division for an interest in that position. The interview should determine the qualifications of
the volunteer, their ability and commitment to fulfill the requirements of the position, and should answer any
questions that the volunteer might have about the position. Interviews may be conducted either in person or by
other means. As part of the interviewing process, further processing of the prospective volunteer’s application
may commence to include any necessary screening described in paragraph 12.

The interviews will be conducted by the appropriate Bureau/Division, signed off on by the Bureau Chief, with the
final sign-off by the County Administrator.

12. Criminal Records Check/Screenings

As appropriate for the protection of all involved, volunteers will be required to submit to a criminal background
check, drug testing, and other applicable checks and screenings. Volunteers who do not agree to the
background checks and screenings or who do not pass the screening process will be refused assignment.

Applicants who do not pass the screening process and are refused assignment will be notified by the Human
Resource Division via certified mail.

13. Placement

In placing a volunteer in a position, attention shall be paid to the interests and capabilities of the volunteer and to
the requirements of the volunteer position. No placement shall be made unless the requirements of both the
volunteer and the supervising staff can be met: no volunteer should be assigned to a ‘make-work’ position and no
position should be given to an unqualified or uninterested volunteer.
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14. Acceptance and Appointment

Service as a volunteer with the County shall begin with an official notice of acceptance or appointment to a
volunteer position. Notice may only be given by Human Resources. No volunteer shall begin performance of any
position until they have been officially accepted for that position and have completed all necessary screening and
paperwork. At the time of final acceptance, each volunteer shall complete all necessary enrollment paperwork
and shall receive a copy of their job description and agreement of service with the County.

15. Orientation

All volunteers will receive a general orientation on the nature and purpose of the County, an orientation on the
nature and operation of the program or activity for which they are recruited, and a specific orientation on the
purposes and requirements of the position which they are accepting in that effort.

Orientation will be given by the requesting Bureau/Division.
16. Conduct

Volunteers must be familiar with the policies and procedures outlined in this volunteer manual. Further,
volunteers must be polite, courteous and helpful when dealing with citizens.

17. Gratuities

Volunteers will be prohibited from accepting any gift or gratuity from any firm, contractor, consultant, individual or
others for any service provided on behalf of the County.

18. On-the-Job Training

Volunteers will receive specific on-the-job training to provide them with the information and skills necessary to
perform their volunteer assignment. The timing and methods for delivery of such training should be appropriate to
the complexity and demands of the position and the capabilities of the volunteer.

Exit interviews, where possible, should be conducted with volunteers who are leaving their positions. The
interview should ascertain why the volunteer is leaving the position, suggestions the volunteer may have to
improving the position, and the possibility of involving the volunteer in some other capacity with the County.

Training will be conducted by the requested Bureau/Division.

19. Access to County Property and Materials/County Vehicles

As appropriate, volunteers shall have access to County property and materials necessary to fulfill their duties,
and shall receive training in the operation of that equipment. Property and materials shall be utilized only when
directly required for County purposes. This policy does not include access to and use of County vehicles.

20. Recognition

A quarterly volunteer recognition event will be conducted by the Bureau to highlight the contribution of volunteers
of Escambia County. The volunteers will be formally recognized with a Certificate of Appreciation by the Board
of County Commissioners. The Bureaus will be responsible for coordination of the program for volunteers that
assist that Bureau. Community service credits and recognition will be given to high school students as well as
college interns.

21. Sexual Harassment /EEO Policy Plan

Sexual harassment includes unwelcomed sexual advances, request of sexual favors, and other verbal or
physical conduct of a sexual nature. Any such incidents should be reported immediately to the volunteer’s
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supervisor or/and Human Resources. The purpose of the Equal Employment Opportunity Plan Policy (EEOP) is
to implement the Equal Employment Opportunity Policy Statement, the Unlawful Harassment Policy and the
requirements of the U.S. Department of Justice. Escambia County does not tolerate sexual harassment.

22. Ethics

Ethics refers to principles that define behavior as right, good and proper. Such principles do not always dictate a
single “morale” course of action, but provide a means of evaluating and deciding among competing options.
Governments of all kinds are held to a very high standard of public trust. We must make every effort to insure
that all activities of the County, as well as, all other staff in the County offices maintain the standards of conduct
that are above reproach.

23. Drug Free Environment

Escambia County provides a drug-free, healthy, and safe environment. A volunteer may not use, possess,
distribute, sell or be under the influence of alcohol or illegal drugs. The use of drugs and alcohol is an increasing
problem affecting many areas of our society and ranks as one of the major health problems in our country. The
pervasive presence of alcohol and substance abuse in our society, the resultant impact upon the workplace, and
the County’s obligation to its citizens require the establishment of a drug-free workplace policy.

24. Tobacco Free Workplace

Escambia County intends to provide a safe and healthy environment. Smoking in the workplace is prohibited
except in outside locations specifically designated as smoking areas. Tobacco addiction is among the leading
causes of morbidity and mortality in the United States. Escambia County is committed to promoting health,
wellness, and disease prevention, and to providing a safe, clean, and healthy environment.

25. Computer Usage

Escambia County’s e-mail and internet systems are intended to be used for business purposes only. Escambia
County owns the computer and software of the E-mail and internet systems and permits the use of them in the
performance of duties. All E-mail and internet records are official County records and should be transmitted only
to individuals who have a business need to receive them.

26. Dress Code

As representatives of the County, volunteers, like staff, are responsible for presenting a good image to citizens
and to the community. It is also important that volunteers be dressed in a manner that provides for his or her
safety. Volunteers will abide by the County’s Dress Code Policy.

27. Safety and Liability

Escambia County aims to provide a safe and healthy environment for all volunteers. If a volunteer is injured in
the course of the volunteer’s service, it is important that the volunteer notify his or her supervisor immediately.

Further, to the extent permitted by law and subject to any claim of sovereign immunity provided by Section

768.28, Florida Statutes, if a volunteer suffers losses or injury while providing the services agreed upon, you may
be protected from liability claims filed against you
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Escambia County Volunteer Agreement and Volunteer Candidate Request Form

| understand that:

e  The references listed may be contacted by telephone or email.

e  This Volunteer Candidate Request Form in no way obligates me to perform any Volunteer service.

e  Allrecords and information gathered are the property of Escambia County and, as such may be subject to public records laws.

e | hereby authorize Escambia County to conduct whatever investigation it may deem necessary to determine whether | can
become an effective volunteer. | do herein affirm to the best of my knowledge that these answers and statements are, true,
correct, and complete.

By signing | agree to all terms and conditions listed in the above agreement.

FIRST LAST NAME
NAME

ADDRESS

CITY
STATE Zip

DAYTIME ALTERNATE PHONE

PHONE NUMBER
NUMBER

E-MAIL ADDRESS

CURRENT EMPLOYER

EMPLOYER ADDRESS

CITY STATE ZIP

Are you bilingual?
Language(s)
Spoken:

Yes No

Education: (highest education level
reached)

HOW DID YOU HEAR ABOUT US?

D ECTV |:|C0unty Employee |:| Citizen’s Academy |:|County’s Website |:| Word of Mouth |:| News Release |:|Flyer

|:| Public Service Announcement D Other

[Briefly Explain]
Why You Are
Interested?




PLEASE CHECK DAYS AVAILABLE

‘ |Monday Tuesday Wednesday Thursday Friday Saturday Sunday
How Often/Frequency?
Daily Weekly nce a month Twice a month Other
Please List Times Available AM PM
REFERENCE #1/NAME E-MAIL
ADDRESS
TITLE RELATIONSHIP TIME KNOWN PHONE
NUMBER
REFERENCE #2/NAME EMAIL
ADDRESS
TITLE RELATIONSHIP TIME KNOWN PHONE
NUMBER
TRAINING & EXPERIENCE

PREFERRED VOLUNTEER AREAS

our citizens.

DCommunitv Affairs. The Community Affairs

Department is comprised of a variety of community-
based projects that enhance the quality of life for

|:| Library. WFPL is the community’s independent
learning center for residents of all ages who live in
Escambia County. The library provides free access to
reading; audio-visual materials; event programming;
and serving as an information portal offering public
computing, database and internet access technology.




DNaturaI Resources Mgmt. The Department of

Natural Resources Management provides a diverse
array of vital programs to the community.

DCorrections. The Corrections Department is

comprised of three divisions: Community
Corrections, Environmental Enforcement and Animal
Control, and the Road Camp.

|_|Development Services. The Development Services

Department provides professional building, mapping,
planning and zoning services to the citizens of
Escambia County.

|:|Human Resources. The Human Resources

Department is responsible for employment, benefits,
employee relations, management, policy,
administration, and training for Escambia County
employees.

Dlnformation Technology. The Information

Technology Department provides an efficient and
well coordinated computing environment through
integrated systems, local area networks and
personal computer systems.

|:| Management and Budget Services. The

Management & Budget Department is responsible for
the primary internal and administrative functions of
Escambia County government.

I:IParks & Recreation. The Parks and Recreation

Department maintains athletic fields and parks,
developed and undeveloped neighborhood parks,
beach access parks, boat launch areas, the
Equestrian Center, and Lake Stone camping facility.

I:lF’uinc Safety. The department that never sleeps -

Public Safety is responsible for keeping citizens safe
from emergencies and both man-made and natural
disasters.

|:|Public Works. The Public Works Department is

charged with the conservation and preservation of
Escambia County’s infrastructure, including
Engineering, Fleet Maintenance, Facilities
Management, Road Department, Transportation &
Traffic and Environmental Water Quality.

|:|Solid Waste Management. The Solid Waste

Management Department provides solid waste
disposal and recycling services and educational
programs.

Other
Other Organizations 2.
applicant volunteered: 1.
4.
3.
6.
5.

[Signature of Applicant]

[Signature of Parent or Legal Guardian]

[Date]

[Printed Name of Applicant]

[Printed Name of Parent or Legal Guardian]

Return to: Natural Resources Management - 221 Palafox Place, Pensacola, Florida 32502
Phone: 850-595-4988

FOR OFFICE USE ONLY:
[Approval Needed]

Department/Division

Department Director
Approval [signature]

Date

Processed By:

Contact #:

NOTES:

Date
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RELEASE OF LIABILITY for VOLUNTEERS AND INTERNS

Name of Volunteer:

I hereby release and agree not to hold liable the Escambia County Board of County Commissioners, its officers, agents, and employees
from any and all claims of any kind arising from my service as an intern and/or volunteer.

I further agree to the following:

1.

I acknowledge that I am an intern and/or volunteer for the Escambia County Board of County Commissioners and have no
expectations of compensation. I understand that the Escambia County Board of County Commissioners may, at any time, for
whatever reason, decide to make changes in my assignment or terminate my relationship with the Escambia County Board of
County Commissioners. I understand that I may decide to sever my intern and/or volunteer relationship with the Escambia County
Board of County Commissioners at any time, and notice of such a decision should be communicated as soon as possible to my
supervisor.

I understand and agree that while participating in this program, I am not an agent, servant, or employee of the Escambia County
Board of County Commissioners, and therefore will not be covered by the Escambia County Board of County Commissioners for
any health, death or disability benefits.

I agree to release and hold harmless the Escambia County Board of County Commissioners, its officers, agents, and employees
from any and all claims of any kind that may arise out of my performance as an intern and/or volunteer. I waive any right of action
against the Escambia County Board of County Commissioners in consideration of being allowed to serve as an intern and/or
volunteer. Notwithstanding the foregoing, nothing herein shall limit or affect my rights to workers compensation benefits as a
volunteer pursuant to Florida Law.

I understand and agree to abide by the policies and procedures of the Escambia County Board of County Commissioners relating
to the performance of duties and responsibilities assigned to me.

I agree that any information I may gain through participation in County activities will be used by me only for my personal
educational purposes, except to the extent otherwise required by law.

I understand and agree that, in the course of my participation as a volunteer and/or intern with the Escambia County Board of
County Commissioners, I may have access to keys and combinations that are confidential because of security concerns. I
understand and acknowledge that I will not disclose this information or any other security-related information to any person
without prior approval of my supervisor. I understand that my intern and/or volunteer status will be revoked if I make improper
disclosure of this or any other security-related information.

I understand and grant the Escambia County Board of County Commissioners, its successors, assigns, and licensees, the perpetual
right to photograph, film, use and reproduce, as the County desires, photographs and videotapes taken of myself and/or my
children during any volunteer activity. I understand that I will not receive any compensation for my participation or my children's
participation in the photographs and videotapes and that the Escambia County Board of County Commissioners shall own all right,
title, and interest to the photographs and videotapes, including the portions that contain the images and voices of myself and/or
children.

I agree that should any provision of this Release be found unenforceable, all remaining provisions shall remain in full force and
effect. Further, I agree that this Release shall be construed pursuant to the laws of the State of Florida.

I certify that I have read and understood the above agreement as the terms under which I will be allowed to participate as an intern and/or
volunteer with the Escambia County Board of County Commissioners.

Intern/Volunteer (Printed Name): Intern/Volunteer (Signature)
(Printed Name) of Parent or Guardian (If under 18 years of age) (Signature) of Parent or Legal Guardian (If under 18 years of age)
Department Director (Printed Name): Department Director (Signature):

J. Taylor "Chips" Kirschenfeld

Date:

Date:

** Signature of Parent/Legal Guardian required if Volunteer is under 18 years of age




ESCAMBIA COUNTY VOLUNTEER PROGRAM
BACKGROUND SCREENING FORM

(Please Print)

Last Name First Middle
Name Name
Please list all other names
you have used (i.e. Alias, 1. 2.
Maiden)
3. 4.
5. 6.
7. 8.
o 10.
Date of Birth Month Day Year
Race
(please check one) O Black OWhite Asian Pacific O American Indian Other:
Islander (specify)
Sex
(please check one) Male Female
Present Address City
State Zip Code County
Previous Address (if less City
than one year at present
address)
State Zip Code County

It is the highest priority of the Escambia County Board of Commissioners to ensure the safety of our citizens.

In order to provide a safe and secure atmosphere for our

community’s citizens, volunteers will be screened through the Escambia County Sheriff Department, the Santa Rosa Sheriff's Office, the Florida Department of Law
Enforcement (FDLE), or the National Crime Information Center. When possible, Escambia County will incur all costs of the background screenings. All information received
from the background check applications and reports returned from either of the agencies mentioned will be used for the purpose of determining applicant’s eligibility as a
volunteer participant with the Escambia County Board of Commissioners.

No Volunteer Applicant Will Be Accepted Who Has Been:

Arrested or convicted of any crime involving sexual misconduct with or against a minor.
Arrested or convicted for any type of violent crime.

Arrested or convicted of any crime involving illegal drugs or alcohol.

Arrested or convicted of child abuse or domestic violence.

cow»

All other arrests and convictions will be examined in order to determine whether the incident is related to the volunteer position. In these situations eligibility determinations
will be based upon a minimum of the last five years.

Any applicant that is turned away based upon the background screening will be notified by the Division of Human Resources of the findings via certified letter. The volunteer
may then provide a written appeal for reconsideration to the program. The volunteer must be willing to discuss with the Volunteer Coordinator and a Human Resource
designee his or her previous record(s). Once the volunteer has presented his or her case, the Volunteer Coordinator and the Human Resource designee will decide to uphold
or reverse the screening decision. The decision will be final concerning program eligibility.

The Board of County Commissioners reserves the right to make changes to the Volunteer Background Check Guidelines-Eligibility Criteria without notice whenever deemed
necessary for the safety and protection of all citizens.

| certify that the above information is true to my knowledge and understand that it will be utilized to obtain a background screening check as a condition of volunteering with
the Escambia County Board of Commissioners.

Applicant Signature Date




Volunteer Name:

Phone Number(s)

E-Mail Address

EMERGENCY CONTACT INFORMATION FOR VOLUNTEER

This information is collected so that a supervisor will know whom to contact in the event that a
volunteer requires professional medical attention and is unable to communicate. In an
emergency, staff is directed to contact 911.

Name (please print or type legibly):

Relationship to volunteer: ‘
Best Phone # ‘ Alternate Phone #

Volunteer Printed Name:

REQUIRED

Volunteer Signature:

Today’s Date:

OPTIONAL: Physician contact #:




Escambia County Natural Resources Department Supplemental Internship Application

| understand that:

e The supplemental application does not complete my county application. | am to complete the Volunteer Candidate
Request Form to complete my application request to intern with the county.

e Allrecords and information gathered are the property of Escambia County and, as such, may be subject to public
records law.

e | hereby authorize Escambia County to conduct whatever investigation it may deem necessary to determine whether |
can become an effective intern. | do herein affirm to the best of my knowledge that these answers and statements are
true, correct, and complete.

By signing | agree to all terms and conditions listed in the above agreement.

FIRST LAST
NAME NAME
E-MAIL PHONE
ADDRESS NUMBER
College Degree
Education Bachelor's Senior Junior Sophmore Freshman
L
evel Graduate Program Graduate Degree
Availability AM Block (8-12) Monday Tuesday Wednesday Thursday Friday Weekends
Availability PM Block (12-4) Monday Tuesday Wednesday Thursday Friday Weekends

Division(s) of Interest

Marine Resources Division: MRD provides a large array of
projects utilizing and expanding on skills and experiences
such as GIS, fisheries, coastal plants, coastal morphology,
sea turtles, conservation, outreach, etc.

Water Quality Division: Provides hands-on field experience collecting
various environmental data. Participants will
learn field collection techniques and
equipment use and monitoring. WQD
requires long field days (up to 10 hours) and
must commit to this time.

Perdido Key Conservation: provides unique field-based
experiences working with a variety of protected
species as well as utilizes GIS skills. This division also
provides education and outreach materials and
programs to the coastal areas.

Project(s) of Interest

Geographical Information Systems (GIS) Coastal Plant Surveys
Water Quality/ monitoring Perdido Key Conservation
Fisheries assessments Education/ Outreach
Artificial Reefs Sea Turtles

Other interests: describe below

Signature Date
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