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ARTICLE 1
PREAMBLE

This Agreement Is entered Into by and between the Escambla County Board of County

Commissionars (hereinafter referrad to as the *County™) and the Escambia County Professional

Elr?ﬂ)ghtars. LLA.F.F., Local 4131 (herelnafter referred to as the "Unlon” or "Callective Bargalning
mit"),

ARTICLE 2
RECOGNITION

2.01 ltis recognized by the parties of this Agreement that the bargaining unit employees are
oubllc employees as defined In Chapter 447, Florida Statutes, and as specified In At 1 § 6,
Florida Constltution, and shall be subject to the provisions thareof. Any clause, provision, or part
of this Agreemant, which might be, or hereafter s construed by any court as violating such
section, or which in view of the declsion of any scourt of general jurisdiction upon similer clause
or part could be construed as violating such section so as to fix elther civil or criminal liability
upon elther of the parties shall be considered void and deleted here from as fuily and completely
as If same had not been incorporated in the Agreement,

2.02  Sublect to the foregolng paragraph, the Gounty recognizes the Union as the exclusive
collactive bargalning agent with respect to pay, hours, and other terms or conditions of
employment for those members Included In the collective bargalning unit; certified by the Public
Employees Relations Commission, certlfication #1771 and #1772,

ARTICLE 3
PREVAILING RIGHTS

3.01  Accommodation with Existing County Policles

Unless exprassiy modifled by the terms of this contract, existing County pollcies shall remain in
effect. In the event the County proposes changss to any policy, procedure, ruls, or regulation
that impact a mandatory subject of bargaining, notice of the proposed changs (In leglslative
format) shall be provided to the Unlor. The County agrees {o engage in good faith bargaining with
the Unlon should written demand te bargaln be made to the County. If the policy, procedure, rule,
or requlation change directly addresses a mandatory subject of bargaining, the County agrees to
postpone Imptementation of the proposed change pending the completion of the bargaining
process as oltlined n Chapter 447, Florida Statutes, If the policy, procedurs, rule, or regulation
change deals with a permissive subject of bargaining that Impacts mandatory subjects of
bargalning or a management right, the Gounty may move forward with implementaticn of the
change provided the:<County engages in good faith bargaining with the Union over those identified
impacts, The parties acknawledge and agree that the terms of this provision will not fimit the
Issuance of departmant procedures, protocols, or operational directives.

3.02 Coverning Law
A, This Agresment and any amendments {hereto shali be governed by and construed in

accordance with the laws of the State of Florida, and the partles stipulate that venue for any actior:
arising out of the terms of this Agreement shall be In Escambla Gounty.

B. The parifes agree that each party shall honor and abide by the provisicns governing Public
Employee Labor Organizations as set forth In Chapter 447, Florida Statutes,
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ARTICLE 4
UNION RIGHTS

4,01 Use of Facilities
Accass to County facilltles for Unlon busineas shali be limlted to regular working hours and wili

be restricted to matters related to the application of the Agreement. Nothing herain shall he
interpreted to authorize conducting Union businass during working time or the use of County
facilittes without the approval of the County, Such approval shali not be unreasonably withheld;
howevaer, it is not the Intent of this provislon to permit the Union to use County facilities io conduct
meatings on a regular basis.

4,02 Union Bultetin Boards

The Unlon will be allowed to erect and malntaln 3'x3' bulletin board at each fire station where
bargaining unit membars are employed. Bulletin boards shall not be erected at facillties where no
bargaining unit members are located. Any items posted must be sighed by a Unlon officlal and
pertain to Unlon business. The County reserves the right to remove any material not signed by g
Unlon official or that violates County policy or procedures as determined by the County
Administrator, Department Director, or the Fire Chlef. The County agraes ta notify the Unlen In
wrlting if any material is removed from an approved bulletin board,

4.03 Representation
The Union agrees to furnish the County with an up-to-date fisl of alf its officers and committee

members upon request, and to immediately notify the County of any changes.

4.04 Unlon Leave Pool

This section shall apply to Union officlals who are members of the collective bargaining unit and
prasently employed by the County. Aleave pool will be created for use by the Union for conducting
Union business on behalf of the bargalning unit. See Allen v, Miami g Colleges Bd, Of Trustess,
43 FRER 16 (2018). Upon the ratlfication of this Agreement, the County shall grant a total of 360
hours to the union leave poot (120 hours per year) to be used during the three-year term of the
labor agreement. Hours not exhausted during the current fiscal year will be camled forward to the
next flscal year. Bargaining Unit membars may also contribute accrued Annual Leave time
voluntarlly to the union leave pool. '

Pool time will he used in ene-hour increments, The use of Union Leave Pool is not "time worked"
for the purposes of overtime, The County will consider requests by Union officers to engage In
Unlon business and may approve requests at the discretlon of the Department Director. Time off
granted for such purposes shall be without pay unless authorized as Union Leave time, Such time
off shall not be unreasonably withheld, however, such time away from work will be used only with
the advance approval of the appropriate supervisor for each occasion. To ensure accurate
timekesping, the employee shall check-out with his/her supervisor upon departure, and check-in
with the same supervisor upon return to duty.

4,05 Ddes Deduction
A, The County agrees te process the payroll deduction of dues for IAFF bargaining unit members

In accordance with Saction 447,303, Florida Statutes, Those employees shall Individually make
such request on the written check-off authorization form attached as Appendix A. The amount
shall be established by the Linion and requested in writing to the Counly. Such deductions wiil
be made by the County on the first and second payday of each month and wlll begin with the pay
for the first full pay period following receipt of the authorization by the County. It is understood by
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the County and the Union that matters of payroll deductions are controlied by the Escambla
County Clerk of Court's Offlce, The Union will be ireated In the same manner as any other
organization authorized for payroll deduction,

B. Dues will be provided to the Unlon Treasurer as soon as possible, allowing for processing time
ny the Payroll Division, Clerk of Court.

C. The Union shall advise the County of any Increase in dues, In writing, at least thirty (30) days
nrior to the effective date,

4,06 nsufficlent Pay for Deductions

In the event an employee’s salary earnings within any pay period, after deductions for withholding,
soclal security, retiremant, health Insurance, and other priority deductions, are not sufficient fo
cover dues, it will be the responsibillty of the Union to collect its dues for that pay perlod directly
from the empicyee.

4,07 Termination of Deduction

Deductions for Union dues shall continue until elther: 1) revoked by the employee by providing
the County with thirty (30) days written notlce that hefshe wishes to terminate check-off
authorization; 2) revoked pursuant to Section 447,507, Florida Statutes, Violation of Strike
Prehibition; or 3) the termination of employment. If thase deductions are continued when any of
the above occur, the Unlon shall upon notice of the error, reimburse the employes for the
deductions that were improperly withheld. Any employee wishing to terminaie the deduction of
union dues from thelr salary may complete the memorandum attached as Appendix B and submit
It o the Human Rasources Department and the Unlon.

4.08  Indemnification

The Union shall Indemnify, defend, and hold the County, tts officers, directors, agents, anc
employees harmless against any claim, demand, suit, or liabllity {monetary or ctherwise), and for
all legal costs arising from any actlon taken or not taken by the County, its officers, directors,
agents, and employees in complying with this articte, The Unlon shail promptly refund to the
County any funds recsived In accordance with this article that exceed the amount of dues which
the County cr Its agencies have agraad to deduct,

4.09 OQrlentation
The Union will be permitied up to one (1) hour to address newly hired employees during the
department spacific portion of the new employee orientatlon.

4,10 Unlon Representation

When an employes s questioned related to any work-related Issue and the employee belng
questioned has a reasonable bellef that disciplinary action may result from the answers they
provide to the questlons they are being asked, the employee will be permitted (upon request) to
have a Union reprasentative present with them during the questioning provided that the avaliability
“of the Union representative does not delay the scheduling of the interview for mare than 72 hours,

ARTICLE §
GRIEVANCE PROCEDURE

5.01 Grievance Definad




Grievance shall maan an alleged viofation of an expressed terim of this agreaement, Matters which
are not subject to the grlevance process Include, but are not limited to, Performance Standards,
Performance Evaluations, job classification, a change of duty without a negative effect on the
terms of employment, or a temporary changs In working conditions during & state of emergancy.
A griavance must identify the specific article and section that Is alleged to have been violated.
Letters of Counseling are grievable up to Step 2 only.

B.02 Election of Process
A An employes shall Indicate at Step 1 (or the inltial written step if authorized by the
provisions of this article) whether or not he/she shall be represented by the Unicn or other

designated represantative.

B. When the employee has elected the Union as histher representative, the Unlon shall be
netifled of any scheduled grievance meetings. Further, any written communication concerning
the grievance or its rasolution shall be sent to the Unlon, Any decision mutually agreed to by the
County and the Union shall be binding on the empioyee, The Union shall be given reasonable
oppertunity to be present and observe any meeting called for the resofution of such grievance.

C. If the employee Is not represented by the Unlon, the employee’s desighated representative
will be the sole agent of the employes. An employee processing an appeal will be bound by the
procedures established by tha terms of this Article.

5,03  Procedurs

A, There shall be no reprisals against any of the participants in the procedures contained
herein by reason of such partcipation.

B. The flling or pendency of any grievance shall In no way opsrate to impede, delay, or
Interfere with the right of the County to take the action complained of, subject, however, to
adjustment {2.g., backpay) based on tha flnal disposltion of the grievance.

C. The resolution of a grlavance prior fo [ts subimission in writing at Step 3 shall not establish
a precedent binding on elther the Union or the County In other cases.

D, If 2 grievance meeting with management Is held durlng the working hours of the employee
filing the grievance, such participation may be approved without loss of pay. Attendance atappeal
meetings with management outside regular working hours shall not be deemed time workad.

E. Grievances shall be presented and adjusted In the following manner:

(1) Oral Discussion

{a)  Prior to the filing of a griavance, the smployae shall, within five (5) days of
the ocaurrence glving rise to the grievanca, mest for oral discussion with
histher supervisor to resolve the grievance.

(b} If the Issue Is net resolved by such Informal discussion, the employee may,

within ten (10) days following the occurrence of the event giving rise to the
grievance, submit a formal grlevance at Step 1 of this procedure.

(2)  Step 1




(a)

{b)

(c)

When flling a grievancs, the Unicn representative shall submit to the Fire
Chief or designee a grlevance form setting forth specifically the complets
facts on which the grievance is based, the specific provision or provislons
of the Agreement at issue, and the relief requested. The grievance form
will also specify whether the member Wil be represented by the Union
during the grlevance process,

The Fire Chief or designee shall communicate a decision In writing to the
employee and his/her representative, If any, within fiftsen {15) days
following receipt of the wrltten grievance form,

If thare Is no response from the County within fifleen (16) days the
grievance may be appealed to Step 2 of the procedure within ten (10) days
of the explration of the fifteen (15) day fime limit,

If the grlevance is not resolved at Step 1, the Union representative may
submit the grievance jn writing to the County Administrator within ten (10)
days after receipt of the decislon at 8tep 1. The County Administrator or
designee may have a mesting with the employee and histher
representative to discuss the grievance,

The County Administrator, or designee, shall communicate a declslon In
wrlting 1o the employee or his/her designated representative, If any, within
fiftean (15) days following receipt of the written grievance.

If there Is no response from the County within fifteen (15) days, the
grievance may be appealed to Step 3 of the procedure within twenty-five
(25) days of the expiration of the fifteen (15) day time limit.

if the grievence Is appealed to Step 3, the employae must elect whether to
pursue the appeal through the arbitration process as described below or
utlize the Merit System Protection Board (MSP8) as the final step. The
empioyee's alection shall be binding, and no alternative avenue for appeal
will be available, For dues paying members of the Unlon, the Unloh shall
retain the sole right to forward a grievance to arbitration,

Step 3- Arhilration

(&)

l{ the grievance is not resolved, the Unlon representative may, within
twenty-five {25} days after recelpt of the decision at Step 2, invoke the
arbltration process by providing written notice to the Gounty and submitting
a Request for Arbltratlon Pane) on a form supplied by the Federal Medlation
ang Conglliation Service (FMCS). Employees covered under the provisions
of this Agreement who are not represented by the Union shall have the
opportunity to process grievances to arbitration subject to the limitations
gat forth In this Agreament; provided, however, such employee proceeading
without Unlon representation shall be required to post a bond In escrow
with the County In an amount calculated to cover the cost of arbitration and
in no event less than the amount of $5,000. The bond shall be placed in
escrow within a perlod cf thirty (30) days of the employee's request for
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(o)

arbitration and prior to the salection of an arbitrator, Fallure to timely post
a bond will be considered a walver of the arbitration process undar Step 3,
and the resolution of the grievance at tha previous step will be final and
deamed accepted by the grievant.

The partles agres to utilize the Faderal Mediation and Conclilation Servics
(FMCS) Roster of Arbitrators for the selection of as arbitrators, FMCS will
provide a list of seven (7) arbitrators for each griavance from which the
partles will mutually select one {1). |f mutual agreement |s not reached, the
parties shall alternately strike from the list until one remalns. The party who
submitted the Request for Arbitration Panel will permit the other party to
strike first. The parties shall select an arbitrator within ten (10) days after
racelving a list from FMCS,

Arbitration hearings shall be held at times and locations mutually agreed to
by the parties. Under normal clrcurmstances, hearings will be held In
Pensacola, however, selection of the site will take Into account the
availabllity of evidence, location of witnesses, and existence of appropriate
facllitles. The hearing will be held within three (3) months of the dale of
selecting the arblitrator unless the parties mutually agree to an extension,
Once the hearlng date Is scheduled, a continuance may only be granted by
the arbitrator for good cause.

The arbitrator may fashion an appropriate remedy fo resolve the grievance
and, previded the decision Is In accordance with his jurisdiction and
authority under this Agreament, shall be final and binding on the County,
the Unlon, the grievant(s), and the employess in the bargaining unit when
delivered in writing, subject to the provisions of general law, In consldering
a grievance, the following provisions and limitation shall apply:

(1) The arbitrator shall [ssue his decision not {ater than sixty (60) days
from the date of the closing of tha hearing or the submission of
briefs, whichaver is later,

(2) The arbltrator's declslon shzll be In writing and shall set forth the
arbitrator's opinion and conclusions on the issue(s) submitted.

(3)  The arbitrator shall have no authority to determine any other iasue
and shall refrain from [gsuing any statement of opinlon or conclusion
not essential to the determination of the Issues submitted,

(4y  The arbitrator shall limit hisfher decision strictly to the applcation
and Interpretation of tha specific provislons of policy or law forming
the hasis for the grievance.

(6)  The arbitrator shail be without power or authority to make any
decisions that are:

{a) Contrary to or Inconsistant with, adding to, subtracting from,
or modifying, alterlng or lgnoring i any way, the terms of

8




504  Time Limifs

this Agreement, or of applicable law or rules or regulations
having the force and effect of law,

(b) Limiting or Interfering in any way with the powers, dufies,
and responsitlities of the County under the canstitution,
applicable law, and rules and regulations having the forge
and effect of law, except as such powers, dutles, and
responsibliities have been abridged, delegated, or modified
by the axpress provisions of the Agreement,

The arbitrator has the authority in the award to maks the grievant
whole, which may include wages, benefits, senlority, and other
condltions of employment; however, the following imitations shall
apply to monelary awards:

{8)  Noaward for back pay shall exceed the amount of any pay
tha employee would otherwise have earned at his/her
regular rate of pay, and no such back pay shali be
retroactive to a date earller than the date of the occurrence
of the event giving rise to the grievance under consideration,
and In no event mora than the time limits permitted for
inltiation of the grisvance;

(b)  The award shall not exceed the actual loss to the grievant
and will not Incluge punitive damages and wlll be reduced
by the amount ¢f unemployment compensation recelved by
the employes during the peried of tme affected by the
award.

The parties shall pay all of the arbitrator's charges equally. in all
arbltrations, the partles wiii be responsible for the fees and costs of
thaelr own representatives, If a grievance Is resolved through
settiement prior to arbliration and the selected arbitrator charges a
cancellation fee, the fee shall be shared equally by the partles. If a
grievance Is withdrawn after an arbitrator has been selected, the
party withdrawing the grlevance will be responsible for the
arhitrator's fee, If any.

All arbitration hearings will ba recerdad, If the partles agres to hire
the services of a court reporter, the parties will equally share the
court reporter’s fee to attend the hearling and the cost to produce
the arbitrator's transcript.  The parties may obtain copies of the
hearing transeript at thelr own cost,

Arbitration decigions shall be final and binding on the partles if
randered in compliance with this Agreement, sublect to either
party’s right to seek to have the award get aside pursuant to the
provisions of the Revised Florida Arbitration Code, Chapter 632,
Florida Statutes.




A Faflure to inltiate a grlevance within the time limits as cutlined in this Article shall be
desmed a walver of the right to file a grievance cver the same claimed violation or
occurrence. Fallure at any step of this procedure to submit a grlevance to the next step
within the specified time iimits shall be deemed to be acceptance of the decision at that
step, and the decision shall be final and binding on the parties.

B. Faiture at any step of this procedure on the part of the County to communicate the decision
on the grievance within the specified time limits shall permit the Union to proceed fo the
next step.

C. The number of days Indicated at each step should be considered as a maximum and every
effort should be made to expedite the process, However, the time limits specifled in any
step of this procedure may be extended, In any specific Instance, by mutual agreement in
wrlting and signed hy both parfies.

D. Claims of elther an untimely filing or an untimely appeal shall be made at the step In
question,

E. Days for this Article are Monday through Friday excluding official County holldays,

505  Arbitrability

lasues of Arbifrability shall be bifurcated from the substantive Issuse(s) and, whenever possible,
determined by means of a preliminary hearing conducted by conference call. The Arbitrator shall
have ten (10) days from the hearing to rencler a declsion on arbitrability. If the (ssue is judged to
be arbltrable, an Arbitrator shall then be selected to hear the substantivs issue(s) in accordance

with the provisions of this Agreement,

506 The parties entered Into this Agreement to ensure a mutually beneficlal werking
relatlonship between the partles and to provide an orderly and peaceful means of resclving any
differences that arlse regarding the enforcement of the Agreement.

ARTICLE 6
DISCIRLINE

6.01 Purpose
A Discipline Is action taken against an employee when there Ig just cause as a result of a

rule of the County, Department or Division is violated, when werk performance is not satisfactory,
ar when Inapproptiate behavier is exhibited, A discipline program should exhibit promptness,
impartiality, consistency, and falrness, where employees know what to expect as the result of
certaln pehaviors on the job.

B. The Ceunty follows a poticy of progresslve disclpline. The purpese of a progressive
disclpiinary procedure is to give the employee adequate notlice and opporunity to correct any
daeflclencles, and Its focus is on pravention of fulure vioiations rather than on punishment, The
disciplinary action taken is normally the least serlous needed to prevent future instances of
inappropriate behavior, If inapproprate behavior continues, the employee can expect further, and
more serfous, discipline, The employes wlil be responsible for providing hotice to the union that
a disclplinary action has been administered.

6.02 Types of Disclbline

A, The types of disciplinary actlon, in order of saverlty, are as fullows:
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1. Letter of Counseling ~ A Letter of Counseling is the |sast severe typs of disclnlinary
actlon and may be used to admonish an employee for committing a minar violation when verbal
colnseling, corraction and/or guldance has falled to provide the necessary corrective action, The
“Nottee of Letter of Counseling” provides documentatlon that the counseling ocouired, outlining
the shortcemings or viclations and then offering recommendations for Improvement,
Documentation Is maintained at the department level,

2. Wiitten Reprimand ~ A Written Reprimand s admonishment given to the employee
in writing and Is always placed in the officlal personnel file in Human Resources, This form of
disclpline Is more gerlous than a l.etter of Counseling, but less satlous than & suspension, A
Written Reprimand often serves as the type of discipline for a repeated offense of minor violations
or for the first offense of & more setlous infraction. The “Notlca of Written Reprimand” will be
completed by the supervisor and forwarded to Human Resources for inclusion In the employee's
official personnel flle, If a Letler of Counsellng has been issued previously, a copy may be
attached as supporting documentation,

3. Buspension Without Pay — A suspension is the most severs form of discipline,
shott of termination, and usually involves time off without pay. It s used when a writtert reprirmand
has not corrected the inappropriate behavior or when an offense is mere serious than that
warranting a reprimand. A suspension may last from ons (1) to thirty (30) days depending on the
serlousness of the infraction, A suspension without pay will be documented on the “Notice of
Disciplinary Action” form, reviewed by the Human Resources Manager, and approved by the
County Adminlstrator or designes.

4. Buspensior With Pay -

(a)  Ifitis determined by the Department Director, Fire Chief, or supervisor onslte that
an employee posas a threat, such as health and safety, (o himself, other employees or
the public, or If it 15 suspected that wrong-doing of a serlous nature has occurred, an
employea may be immediately suspended with pay pending investigation,

(b) If circumstances warrant guick action, the Department Director, Fire Chief or
supsrvisor ensite may Immediately suspend an employse If it Is prudent to do so. The
Human Resolrces Maneger muslt be notified as scon as possible, and not later than the
empioyeea's next day of duty.

(c) The Human Resources Manager may approve up to forty (40} hours Suspension
with Pay, Subsequent extensions of this time may be requested and will require approval

of the Fire Chief,
5. Tarminatlon - Termination from employment is the most severe form of discipiine.

It is normally used when an employee has been disciplined repeatedly and commits yet another
Infraction. it may also be used when the employee has committed a very serlous infraction,
regardless of disciplinary history, Termination will be documented on the form “Notlce of
Disciplinary Actlon,” reviewed by the Human Resources Manager, and approved by the County
Adminlstrator or deslgnee.

6.03 |nGengral
A, For purposes of progressive discipline, the County will not rely upon any disclplinary action

in excess of two (2) years old, unless the violatlon s the type of conduct that Is prohibited by state
or federal law or Is a traffic/vehicle violation or negligance.

11




B. Any disciplinary actlon placed In an employes’s official personnel flle shall remaln part of
the officlal file for the minimum statutory requirement established by the Records Retention
Schedule of the State of Florida, :

C. Absent grounds for immadiate action, when {suspension, demotlon, or termination is
pending, the employee will be provided with notice prior to Imposition of such action by the
lssuance of the "Notice of Pending Disciplinary Acticn” form, The employee will have five (5}
working days In which to respond In wrlting and explain why the action should not be taken,
Fallure to respond within that period shall be interpreted as consent and will not delay
adminlstering of the disciplinary action. There may be occasions when prior notification is not
reascnable, particularly If the violation is severe enough to warrant Immediate action. Use of this
form Is not requirad prict to administering informal discipline such as a Letter of Counseling or
Wiitten Reprimand.

D. Susgpenslon {for any reason), termination, and unsatisfactory performance appralsals are
permanent actlons and will be retained In the offlctal personnel flle indefinitely.

E. Any disciplinary action recommending a suspension cr termination will be coordinated with
the Human Rasources Manager prior to Imposing disciplinary action. Such actlons will require
notification of the County Administrator or desighee prlor to impoesition.

F. An effective discipline program is characterized by the application of rules and regulatiens,
Generally, like offenses should result in simlilar disciplinary actions.

G. It is recognized that similar offenses may result in different disciplinary actions, depending
on work history, circumstances, and the severity of the offense.

H. Qther factors that may Influence the severity of disciplinary actlon Include, but are limited
to, the fellowing: the length of the employee's service, the quallty of the employee's service, the
cost Involved and the cooperation of the employee in the investigation of the specific incident.
Ensuring that disclplinary actions are administered in a falr, consistent, and non-discriminatory
manner is ultimatsly the respanslbllity of the County Administrator.

l. An employse may not be punished more than once for the same offense by any other
management official of the County. Previous offenses may, however, ba taken into account when
considering future discipline. Disciplinary actions by law enforcement or any other outsida agency
does not prohibit the County from also taking discplinary action. For example, if an employee is
issuad a cltation by law enforcement during the investigation of an “at fault” accident, this does
not prohiblt tha County from imposing disciplinary action as well,

J. in addition to a thorough narrative of the offense in quastlon, the supervisor should cite
any applicable “Violation Reference" code found In the table attached as Appendlx C. This {able
provides examples of misconduct but may not be al-inclusive. The County has the right to
discipling an employee for offenses not speclfically fisted. If an act or violation is of a very serlous
nature, intermedlate levels of discipline may be bypassed with more severe penaities imposead,
More than one violation may be clied in making record of the disciplinary action. The specific
action or punlshment taken Is at the discretion of the supervisor administering the discipline.

K. Posgession of unauthorized firearms, explosivas, or weapons on County property,
Including vehicles, may result in terminafion on the first offense, lems are “"unavthorized” if In
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violation of state or federal law oron County property without written parmission of the Department
Director ¢r Fire Chlef, If a weapon i8 used or prasentad |n a manner so as to threaten or infimldate
another person, termination shall rasult on the first offense,

L. Infractions that are considerad Ethics Viclations may be further explainad or defined by
the Escambla County Code of Ethics Policy, This is not intended to prohibit traditional glft giving
at times such as birthdays, holidays, retirement, etc., 5o long as the dollar valuss are within the
guidelines of the Ethics Policy. Monetary glfts are not considered appropriate.

M. The County shall avoid any disciplinary action In public or the presence of co-workers,

N. {f an employee is subject to quastioning In connaction with a formal investigation for the
purpose of gathering evidence of misconduct, the Interrogation shall be conducted In accordance
with the requirements of §112.82, Florida Statutes.

6.04 Procedures and Appsals

A, Employees who have completsd the probationary perlod and achieved regular fulitime
status may Iniilate review of disciplinary action involving suspension without pay or termination In
goeordance with the grievance procedura provided in Aticle 8.

B. Employees who are disciplined or discharged for acts ocourring before completing the
probaticnary period will not be entitled fo Invoke the grievance procadure provided In Article 5.

ARTICLE 7
SENIORITY

For the purpose of this Agreement, “seniority” shall, unlass otherwise stated, be determined by
the length of continuous service from the most recent date of hire in the fire division of the County,

ARTICLE 8
LEAVES

8.01 Al bargaining untt members shall recelve leave benefits as outined In the Human
Resources Policles and Frocedures Manual (HRPP) as in effect on the date of the ratification of
this. Agreement except where it conflicts with an express term of this contract.

8,02 Annual Leave

1, Accrual of Annual Leave

All bargaining unit members are &ligible to earn annual leave. Arnual leave shall not be credlted
In advance. Accrual of annual leave begins on the first date of regular employment and ends with
the date of separation, Leave accrual for fractions of the month shall be figured to the nearest
day, For the purpose of computing annual leave taken, onty normal working days are to be
construed as feave.

Annual leave is accumulated in accordance wilh the following schedule for nine (8} hour shifts
(Currently same as 80-hour employaes).

Beginning date through end of year 5 8 hours per morth
Beginning 6% :{ear through end of 10% year 10 hours per month
Beginning 11 year through end of 15" year 12 hours per month
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Beginning 16" yaar through end of 20% year 14 hours per month
Beglnning 21* year through end of 264 year 15 hours per month
Beginning 26" vear through end of employment 16 hours per month

Annual feave is accumulated in accordance with the following scheduls for 24-hour shifts (Current
Bi-Weekly Rate).

Beginning date through end of year & 11.2 hours per menth
Beginning 6" year through end of 10" year 14 hours per month

Beginning 14" vear through end of 16" year 16.8 hours per month
Beginning 16" year through end of 20% year 19.7 hours per month
Baginnihg 21# year through end of 26' yaar 21.1 hours per month

Baginning 26" year through end of employment 226 hours per month

2. Restrictions on Accumulation of Annual Leave

A bargaining unit member shall not accrue annual leave during a leave of absence without pay,
suspension without pay, or when the bargalning unit member Is otherwise In noh-pay status, A
total of slx hundred {600) hours of annuat leave is the maximum that can be carrled aver from one
year to the next based on the bargalning unit employee's date of hire, When exireme operational
matters andfor emergencies oceur and the bargaining unit member requested leave and the leave
was approved, an extension may he granted to use the leave at a later time. The extension to Use
this approved leave shall be granted by the Fire Chief {(or his/her designee). Bargahing unit
membars who are granted this extension shall have ninety (30) days from the date of approval
from the Flre Chlef {or his/her deslgnee) to take the leave or it will be forfelted.

3. Annual Leave Records

Annuat leave accumulation and usage racords for all bargaining unit members shall be maintalned
by the Department and shall be based upon the leave information submitted by the bargaining
unit employees and authorized by the appropriate supervisor on each payroll. No annuél leave
shall be granted except on the basls of stich [eave records.

4, Approval of Annual Leave Redquests
Leave must be scheduled and approved by the appropriate supervisor in advance of tims to be
takan in accordance with the current Standard Operating Guldeline.

6 Computation of Anpual Leave Charges

The bargaining unit members shall charge absences from work to annual leave acocording to the
actual number of leave hours used.

8. Payment for Unused Annual Leave Upon Separation of Service or Death

Upon separation from the County, bargaining unit members shall recelve a lump sum payment
for all accrued and unused annual leave up to a maximum of six hundred (600) hours. Such
payment shall be made at the bargaining unit member's regular rate of pay at the time of

separation,

7, Disclplipary Actlons
Bargaining unit members who are disclplined In accordance with this contract shall not be

permitted to use annual leave In lieu of disclplinary action.

8. Annual Laave |ncentive Plan
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Any collective bargaming unit member may requesat fo sell Annual Leave for cash payment in liau
of taking time off, An employes may sell a minimum of nine (8) hours and & maximum of ninaty-
six (98} hours of Annual Leave per fiscal year as long as 240 hours remain after the Annual Leave
s soid. The payout of Anhual Leave shall be contingant upon availability of funds. Firefighters
may submit thelr requests for redemption of leave between January 1 and August 31 of each
vear, The Gounty shall determine by December 31 of each calendar year whether sufficlent funds
are avallable to permit the redemption of accrued annual,

9. For the purposes of annual leave, the rollover date will be the annlversary of the
amployee’s original hire date with the County.

8.03 Bick Leave

1. Sick leave shall acerue at a rate of 11.2 hours a month for collective kargaining unit

members on 24-hour shifts, Sick leave shall accrue at a rate of elght (8) hours a month for
employees an 9-hour shifts, There Is no maximum accumulation of sick leave, :

2, When a collective bargaining unit member is separated from employment dus to
retirement (as deflnad by the FRS Employer Handbook), the collective bargaining unit member
shall be entitled to recelve a jump sum payment for up to fifty parcent (50%;) of the accumuiated
sick leave accruing prior to the effective date of retiremeant up to a maximum payment of 1,040
hours (50% of 2,080 hours).

3. Layoffs

When a bargaining unit member's service is separated due to a layoff, he/she shall be entitled to
a lmp sum payment for up to fifty percent (50%) of the accumulated slck leave accruing prior to
histher date of separation up to a maximum payment of 1,040 hours (50% of 2,080 hours) after a
fiftaen-calendar day perlod has alapsed pending relnstatement.

4, Bargaining unlt members that use seven (7) or more shifts of unscheduled sick leave
within the time period of the starf of an annhual evajuation process until the end of that same annual
evaluation time period shall receive a ‘doss not meet standards” on the attendance portion of the
hargaining unit member's annuai evaluation and may be subject to disciplinary action as provided
In Article 8 of this Agreement. Unschedulsd sick leave is any sick leave requested less than 12
haurs prior to the start of the bargaining unlt member's normally scheduled shift In which they are
requesting the sick leave, FMLA. or bereavement leave shall not be defined as unscheduled sick
lsave. Slck teave shall be utilized In quarier-hour increments,

.04 Compensatory Leave

The maximum accumutation for compensatery leave for bargaining unit members shall be 480
hours, All compansatory feave accrued as of the first payday In September will be pald on the
last payday In September of the fiscal year in which the Jeave was accumulated.

ARTICLE ©
PERSONNEL RECORDS

.01 araonnel Fllie

A, There shall be only one official personnel file for each collective bargalning unit member,
The record shall be maintained in the Escambla County Human Resources Office and governed
by Human Resourcas Policlas and Procedures.
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B. A caflective bargaining unit member will have the right to review and/or recelve a copy of
his/her own ofticlal personnel file at reasonabla times when requsstsd by the bargaining unit
member,

ARTICLE 10
HOURS OF WORK AND OVERTIME

10,01 Qvertime and On-Call Time

The calculation and payment of overtime and any on-ocall or walting time shall e in accordance
with the Falr Labor Standards Act (FLSA) as applicable te flire protection personnel of local
govemments. The "work perlod” will be fourteen (14) consecutive days [n fength.

Al non-exempt bargaining unit members assigned o 24-hour shifts will be pald overtime af a rate
of one and one half (1 %) timas the regular rate of pay for hours worked over 106 hours during a
fourteen (14) day work pariod. Up to 72-hours of leave time per year will count as hours worked
for the purpose of caloulating overtime.

All non-exempt bargaining unit members assighed to 9-hour shifis will be pald overtime at a rate
of one and one half (1 14} times the regular rate of pay for hours workaed over 45 hours each week

during a fourteen {14} day work period.
10.02 [ Back Time

If a collective bargaining unit member is called back to weork more than one (1) hour before or
aftar a ragularly assigned shift, he/she will recelve a minimum of two (2) hours pay as call-back
tima. If a collective bargaining unit member Is called back to work within one (1) hour before or
after a regularly asslgned shift, hae/she will be compensated for a minimum of one (1) hour as cail
back time,

Particlpation in mandatory health/wellness screenings and required certification or recertification
shall be paid as follows: a) annual medical physicals will be compensated with twa (2) hours pay
for the first day and one (1) hour pay for the secend day; and b} annual fitness assessments will
be compensetad with two (2) hours pay if conducted while off-duty. If the time period exceeds the
stated time allotments, accrual of standard hourly increments will apply.

10.03 Overtima shall be offered to ali collective bargalning unit members based on rosters, one
for offlcers, one for firefighters/EMTs, and one for firefighter/paramedics, maintained by the
County. Part-time personnel will be called first for firefighter vacancles, Once all part-time ilsts
have been exhausted, the rank for rank overtims lists shall be used if practicable and economically
faasible.

10.04 It s understood that the County and the Unlon both share a responsibliity to ensure that
safe, adequate daily manning Is maintained, Mandatory overtirne will bs utllized for dally manning
or In cases of recail for natural disasters or emesgencles. The following condltions will apply:

A. The County will maintaln a separate mandatory overtime {ist for each shift. The overtime
will he assligned to the off-golng shiff, The (ist will start with the least senlor collectiva bargaining
unit member. Once a colloctive bargaining unit member has been selected for mandatory
overtime, they will not be selected again until a complete cycle of the mandatory list has been
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made. The mandatory overtime list will start over with the least senior member on January 1% of
gach year.

B. The Coﬁnty wihl have the right to call mandatory avertime after the Flre Chief, or his
deslgnes, has called the entire regular overtime list at least once,

C. Collective bargalning unit members who are attending classes or have a pre-schaduled
physiclan’s appolntment that conflicts with mandatory overtime, may be excused from working
overtime with the prior approval of the Fire Chlef. If excused, the bargalning unit member's name
will remain at the top of the mandatory overtims list for his/her respective shift,

10,05 The Captaln of Traihing shall be considered a nine (8) hour shift employee classification
as I relates to the terms and conditions of employment provided In this Agreement,

1C.08 Bargalning untt members who are deployed during a disaster declaration will ba pald portal
fo portal.

ARTICLE 11
MANAGEMENT RIGHTS

It Is the right of the public employer to determine unilaterally the purpese of each of its constituent
agencies, set standards of service to be offered to the public and exerclse control and discretion
over its organization and operations. [t Is also the right of the public employer to direcl Its
employees, to take disciplinary action for Just calse, and relieve Its employaes from duty because
of lack of work or for other lagitimate reasons.

The management of the County and its Fire Rescus Division and the direction of its work Torce,
Including but not limited to, the exclusive rights to determing whether all or any part of the
operations covered by this Agreement shall commence, cease, continue, reduce, or Increase; to
remove the operation, or any part thareof, to any location; to establish new Jobs; [o abolish or
change existing jobs; to Increase or decrease the number of jobs or employess, 10 change
materfals, processes, products, services, equipment, and methods of work to be performed; to
assign or reagsign employees to shifts, create or abollsh shifts and rotate shifts; to require
employees to work overtime; to estaplish and change hiring procedures, to fransfer employass
from Jeb to job or shift to shift, elther on a permanent or temporary basls; to evatuate and direct
the work of the employees covered by this Agreement; to maintaln, enforce, rescind, or ¢change
County policies, procedures, rules of conduct, orders, practices, dirsctives and other operational
procedures, pelicles and guldes not inconsistent with this Agreement; to establish the standards
of conduct and work of employees; 1o establish or ¢change operational standards; to determine
the services to be provided by the County; to discipline or dlscharge empioyees for just cause, to
lay off employees from duty for lack of work or for other operational reasons; fo sstablish
requlrements for employment; to promote and demete employess and to have complete authority
to exerclse those rights and powers incldental therato.

The County's fallure to exerclse any right hereby reserved to It or its exercising any right in a
particular way shall not be deemed a waiver of its right to exercise such right nor preciude the
Gounty from exerclsing the same right In some other way not In conflict with the exprass provisions
of this Agreament.

ARTICLE 12
- WAGES -
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12,01 Firefighter pay range-—See Appendix D,
12,02 Lleutenant pay range—See Appendix D,
12.03 Captain pay range—See Appendix D.

12.04 Baltalion Chief pay range—See Appendix D

12,05 Longevity Pay
Collective bargalning unit members who currently recelve longevity pay will continue to recelve

lengevity pay.

12.08 Supplemental Pay

A EMT
Any bargalning unit member who holds a certification of EMT Baslc In the Stata of Florida that is

approved hy the Medical Director shall recelve an additional $1,500 annually, paid at the
appropriate hourly rate {$0.51 hourly based upon 2920 annual work hours), and such firefighter
will continue to recelve payment provided he meets the required training and cettification
standards and cantinues to use the certification on behalf of the County. All firefighters who are
currently employed with ECFR will be required to obtaln cartification of EMT Basic in the State of
Florida within the term of this Agreement or as practicable. All firefighters who are hired on or
after the effective date of this Agreasment will be raquired to obtain certlfication of EMT Basic In
the State of Florida within two (2) years of the date of hire,

B. Paramedic

At the Flre Chlef's discretion, for the first year foliowing the effective date of this Agreement, up
to twenty-four (24) bargaining unit members whe hold or obtain a certification of Paramedic in the
State of Florlda that Is approved by the Medical Director shall recslve an additional $8,000 as
supplemental pay annualiy, patd at the appropriate hourly rate ($2,06 per hour based upon 2920
annual work hours), For the second year of the thres-year contract term, up to thirty (30)
bargalning unit members who hold or obtain a certification of Paramedic in the State of Florida
that Is approved hy the Medical shall receive an additional $6,000 as supplemental pay annually,
pald at the appropriate hourly rate ($2.08 per holr based upon 2920 annual work hours), For the
third year of the three-year contract term, up to thirty-six (36) bargalning unit members who obtaln
a certification of Paramedic in the State of Florlda that is approved by the Medical Director shall
recelve an additional $6,000 as supplemental pay annually, paid at the appropriate hourly rate
($2.06 per hour based Upon 2920 annual work hours),

12,07 Education Incentive Pay
Bargaining unit members will receive the following additional monthly sompensation for the
possession of a degree [n a related fleld pursuant to §633.422, Florlda Statutes:

a) Assoclate Degree- $50 per month paid at the appropriate houriy rate;
b) Bachelor's Degree- $110 per month paid at the approprlale hourly rate.

12,08 3peclal Assignment Pay
A, Rargaining unlt members will recelve a monthly allowance for special asslgnmenis as

follows:

1) Qualifled employees assighed by the Fire Chief to the Light Technlcal Rescue Team
{LTRT) with operations level or greater certification for rope rescus, trench rescus,
confined space rescue, structural collapse rescus, and vehicle machinery rescue-
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$100 per month pald at the appropriate hourly rate;

2) Qualifled employees assigned by the Fire Chilef to the Hazardous Materlals Team (HMT)
with certification as Florida Hazardous Materials Technician-
$100 per month paid at the appropriate hourly rate;

3) Qualified empioyees assigned by the Fire Chief to the Water Rescue Team with Surface
Water Rescus, Swift Water Rescue, USLA Personal Watercraft Rescue Crewperson
Class, or USLA Lifeguard Class certification.
$100 per month pald at the approepriate hourly rate.

B. Special Asslgnments for appropriately cettified bargalning unit members will be at the
discretion of the Fire Chief,

C. The maximum montnly speciai assignment pay will not exceed $200 per month,

D, Bargalning unlt members eaming special assignment pay must participate In required
training as spaclfied by the applicable authoritiss and will be expected to respond, when avallable,
for emergancy call-back,

ARTICLE 13
PROMOTIONAL PROCEDURES

13.01 Qualifications for Lleutenant
A.

The minlmum qualifications for the position of Lieutenant shall include the following:

1. A minimum of & years continuous employment as a full-time firefighter with
Escambla County Fire Rescue (ECFR);

2, Completion of the required training for a driver/operator ag defined by the ECFR
Training Divislon and performance of the dutles of an actlve drlver/operator for a
minimum of two (2) years;

3 A valld Driver's License;

4 Florica Firefighter Cerfificate of Compllance;

5. Completion of 16-hour Emergency Vehlicle Operations courss;

8. American Heart Association Basic Life Support & CPR Certiflcation;

7 Completion of 1-100: Introciuction to the Incident Command System (ICS),

8 Completlon of 1-200: ICS for Single Resources and Initial Action Incldents;

9, Completion of 1-300 Intermeciate (TS for Expanding (ncldents;

10,  Completion of {-700: National Incldent Management System, an Introduction;

11, Completion of 1-800 Natlonal Response Framework;

12.  Florlda State Fire Officer | Certiflcation cr equivalent;

13, Complation of 8-hour Anti-Terrorism Course approved by the Florida State Fire
College,

B Bonus Points for Lieutenant Premotlons
1, 2 points - for firefighters serving as an Acting Lieutenant for at least 1 year and one half
(1/2) point for each additional year serving as an acling lieutenant,
2. B points- for a Bachelor's Degree.
3. 2 points —for an Assoclate Degree,
4, 1 point—for every year of service with ECFR as a full-time career member over 8 years,
5. 2 points — for Floride State Fire Officer I or equivalent,
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The candidate can quailfy for 2 maximum of 10 bonus points determined as of the close of the
application period. Bonus polnts are added to the cumulative score. Bonus polnts for education
are applicable QNLY for the highest attained degree.

13,02 Qualiflcations for Cantain
A, The minfmum qualfficatlons for the position of Captain shall Include the following:

1, Minlmum of 3 years experience In ECFR as a full-time Lleutenant;

2. Meet and maintain ail requirements for the rank of Lisutenant;

3, Florlda State Fire Officer || Certification or equivalent;

4. Completion of an additional 8-hour Anti-Terrarlsm Course approved by the Florida State
Fire College (total 16 hours).

B, Bonus Points for Captaln Prametlons

1. 2 points - for Lieutenants serving as an Acting Battalion Chlef or Acting Captain for at
least 1 and one half (1/2) point each additlonal year,

2. 5 points - for a Bacheltor's Degrae,

3. 2 points — for an Assoclate Degree.

4, 1 point — for avery year of service with ECFR as a full-time career member over 10

years,
5. 2 points ~ for Florida State Fire Officer I,

The candidate can qualify for a maximum of 10 bonus points determined as of the close of the
application period. Bonus polats are added to the cumulative score. Bonus polnts for education

are applicable ONLY for the highest attained degree.

13.03 Qualifications for. Ling Battalion Chigf

A, The minimum qualifications for the position of Line Battalion Chlef shall Include the
following:

1, Minimum of 5 years experience in ECFR as a full-time Llsutenant or 2 years as a
Captain;

2. Bachelor's degree n Buslness Management, Fire Science, Emergency Medicine, or

other related fleld and a minimum of elght years of work experience as a firefighter,

three of which were in a supervisory/leadership capacity, or an equivalent combination

of educaticn and experience sufficlent to successfully perform the job duties;

Meet and malnfain all requirements for the rank of Captain and Lieutenant;

Florida State Flire Officer |l Certlfication or equivalent;

Florida Certlfication as Emergency Meadical Technlclan or Paramedic;

Completion of 40-hour Hazardous Materlals Operations Certiflcation;

Completion of (-400 ICS for Command and General Staff and Complex Ingidents.

e

B, Bonus Polnts for Ling Battallon Chief Promotions

1. 2 points ~ for Lieutenants or Captains serving as an Acting Battalion Chief for at least
1 year and one half (1/2) peint for each additional year.

2. 6 poinis - for & Bachelor's Dagree,

3. 2 points —for an Assoclate Degree.

4, 1 point — for every year of service with ECFR as a full-time career member over 14
years.

5, 2 polnts - for Florida State Fire Offlcer |V,
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The candidate can qualify for @ maximum of 10 bonus points determined as of the close of the
application period, Bonus points are added to the cumulative scare.

13.04 Promotional Testing Procedure for all positions

A Posting of the Job opening shall be for fourleen (14) business days excluding holidays, An
addltional sixty (80) days, from the close of tha positlon opening and from the time the study
materiais are delivered to the station, shall be provided for study {ime before the testing process
wili begin. Atthe completion of the testing process, applicants shall ba provided a letter contalning
thelr scores from each step of the process.

B. Tha Fire Chief or designee shall cali for the Promotional Tasting Progadure o commence,
The process shall include the following: Step 1- Standardized written test; Step 2- Scenario based
evolution utilizing computer-based fire ground tactics simulations; and Step 3- Oral Interview. All
three Steps will he welghted the same (33.33%) to estabilsh a cumulative score worth 300 polnts,

Step 1! Written Test—The test will consist of 100 nmultiple chofee questions based upon policles
and texts specified by the Department. The testing questions will be dertved from the ECFR
80G’s, HR Policles and Procedures, Rules of Engagement, Pertinent BCC Policies and/or the
collective bargaining egreement, The written test will be worth 100 points with each guestion
worth one point a piece. A passing score is 70 or more points, A collective bargaining unit member
who passes the standardized wriilen test I3 eligible to proceed to Step 2.

Step 2: Scenarios Based Evolution ~ A promotional board will ba established, The board will
consist of five (6) members, One ECFR Chlef Fire Officer, one collective bargaining unit member,
3 members will be Chief Fire Offlcers from regional fire dapartments. The scenarlos used for the
evolutions witl be as practical and real as possible. Scorlng sheets for the scenarios will be
derlved from ECFR 80G's that correspond with the appropriate scenarlo, The scenarios-based
gvolution will be worth 100 polnts. Depending on how many objectives need to be met for each
scenario, point value will be assessed accordingly to total 100.

Step 3: Oral Interview — The Oral Interview will be conducted by a promotional board consisting
of five (5} members. Points assessed for all questions must total 100 points.

13,05 Selection for Promoticn

A, Based upon the cumulative scores, the candidates shall ba ranked from the highest
cumulative score to the lowast cumulative scors, creating a promotlonal list. A candidate must
acore a minimum of 210 points fo make the promotlonal list, The Fire Chief shall Interview the
top five (&) ranked candidates from the promotional list for each vacancy and make a selection

for the prometion from the top five {5) candidatas.

B. In the case of a cumulative score tie, the promotional list ranking for those candidates willl
be determined by the combined years of service froim the orlginal date of hire for Escambla County
Fire Rescue and the number of years the candidates have served in an acting role for the
gcorresponding promotional position, If these combined years of service stlll result in a cumulative
score tig, the Fire Chief shall make the final decision on tie breaking.

C. Al promotional lsts shall be valid for two years or untll the list is exhausted, whichever
oceurs first. Promotional precess shafl begin no later than six (6) months from the date the listls
axhausted,

43,06 Agling Ranks e o e : . . -
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For a member o serve as an acting lieutenant, captain, or {ine battallon chlef, the member must
meet the minimum quallfications for the position as defined above.

ARTICLE 14
REDUCTION IN FORCE

Congerning the rank-and-file unit, when it becomes necessary to reduce the work fores, the last
employee hirad wili be the flrst employee laid off, Concerning members of the supervisory unit,
when 1t becomes necessary to reduce the work force, the least senior officer will be demoted to
the next lowest rank and the original date of hire will be used to determine senlorlty. The rank-
and-file collectiva bargalning unit members will be the primary group to recelve the needed
reductions In force. When called back, Inverse order shall be used to fill the vacancles In all
posltions, and collectlve bargaining unit members shall be provided positions before any new
employees are hired If the call back oscurs within one (1) year from the date of the reduction In
force, Notice of recall will be by nertified mail and the collective bargaining unit member will have
ten (10} working days to respond from the date of recelpt. The employee Is responsible for kaeping
the County informed of hls/her current address.

ARTICLE 16
RETIREMENT BENEF(TS

The County will offer all efigible full-time bargaining unit members the Florida Retirement System
as defined in Chapter 121, Florlda Statutes, and the Escambia County Refirament Incentive
Program as currently provided to all other eligible employses of Escambia County.

ARTICLE 18
MISCELLANEQUS BENEFITS

16.01 Employee Assistance Program

The County shall provide an Employee Assistance Program (EAP) as offered to all other
employees of Escambla County, Records relating {o an employee's participation In an EAP shall
remain confidential and exempt In accordance with §125.585, Florida Statutes, and as further

required by state and federal law.

16,02 On the Job Injuries
If a member of the bargaining unit I3 Injured on the job and requires medical attention, the member
will be placed on Administrative Leave for the remainder of the regular work shift,

16.03 Temporary Light Duty

A The bargaining unit member must be a regular full-time 24-hour or 8-hour shift member to
be assigned to perform light duty.

B. The bargatning unit member shall provide the Department with verification of the need for
llght duty from a physlclan regarding the member's temporary Inability to continue normal
duties due to a workptace Injury,

C. The bargaining unit member on light duty may request to stay on his/her 24-hour shift.
The decision to grant the request is solely within the discretion of the Flre Chlef and |s not
grievable,

D. The pargaining unit members may request light duty assignment If pregnant ar unable to
parform regular work duties due to an injury by accident that does not arise out of the
course of employment and such an assignment is recommended by a physiclan, The
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decision to grant the request is solaly within the discretion of the Flre Chlef and is not
grievable,

16.04 Tultion Relmbursement Program and Additional Training

A Tulllon Relmbursement will be extended to the members of the bargaining unit in
accerdance with current BCG policy,

B, Additional training will be provided subject fo the avallability of funds and approval of the
Fire Chiaf.

16,05 Defense of Clvil Actions
The County wil provide an attorney to defend an employee in civil actions or relmburse the
employee for reasonable attorney's fees In accordance with Section 111.07, Florida Statutes,

16.06 UnKorms

A The County shall provide employees with the necessary safety equipment and protective
ciothing to allow for efficlent operation and safety in compliance with National Fire Protection
Assoclation (NFPA) standards, Subject to the annual appropriation of funds by the Board of
County Commissloners, employses will be provided with one additlonal set of personai protective
equipment (PPE) to Include a flash hood, bunker coat and pants, firefighting gloves, and, if
avaflable, structural firsfighting boots.

B. There will be no use of the employee's own personal protective equipment (PPE) unless
approved by the Fire Chief or deslgnee.

C. Bargaining unit members shall recetve one unlform allowance of four hundred doliars
($400.00), subject to the annual appropriation of the uniform allowance by the Board of County
Commlssioners per fiscal year. The employee must use the allowance before the close of the
current fiscal year and any remalinder will not carry over to the next fiscal yoar, All remaining
monles from each year not spent may be given over to the ECFR Honor Guard for thelr needed
uniform expenses, The allowanca may only be used for authorized uniform items as determined
by the Fire Chief.

D. Each bargaining unit member shall recelve al least six ECFR t-shirts per fiscal year,
Bargaining unit Battallon Chisfs shall receive the same allocation of t-shirts but will be white In
color and include a Baitallon Chlef designation under the ECFR patch on the front of the shirt,
Addltlonal t-ghirts and patches, logos and hats may be purchased at the employee's expense and
may be worn while on guty subject to the approval of the Fire Chief.

16.07 Safety
A. The County will make a reasonable affort to provide and maintain safe working conditions,

The Union will cooperate and encourage all collective bargaining unit members to work in a safe
manner,

B. Bargalning unit members shall report to the immediate attention of thelr dirsct supervisor
and/ar incident commander any perceived safaty problem including:
1. When the County is In violation of & health and safety regulation or standard,
2. When hazards are beyond the normal risk found in firefighting;
3, When collective bargaining unit members are not prepared or properly trained; and
4. When appropriate personal protective equipment is not provided to safely fulfill on-
scene orders,
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No bargaining unit members that bring a safety complaint to the incident commander and/or their
direct supervisor will be retaliated agalnst for the report,

C. Bargalning unit members agree to compiy with the County Drug Free Workplace Pollcy in
effect on the date of ratification of this agreement,

ARTICLE 17
INSURANCE

The Ceunty shall provide group Heaith, Accldental Death and Dismemberment (AD&D), Long
Term Disabillty (LTD), Life Insurance, Dental Insurance and Vislon Insurance to bargalning unit
members at the same levels of coverage and group plan rates as provided to other regular BCC

empioyess, _

The County shall provide benafits to a bargaining unit member upon receiving a diagnosis of
cancer as provided i Sectlon 112.1816, Florida Statutes. Information regarding such benefits Is
attached hereto as Appendix E.

ARTICLE 18
PAYDAYS

18.01 Dates of Pay
All Gounty employees shall be pald every fourteen (14) days as directed by the Office of Finance,

Clerk of the Court.
18.02 Direct Deposit

Collective bargaining unit members will have their paychecks sent directly to their bank or credit
union,

ARTICLE 19
HOLIDAYS

19.01 Collectlve bargaining unit members will be granted the same holidays provided to all other
County employess as determined annually by the Board of County Commissloners and shall
racelva hollday pay In secordance with the applicable BCC policy and as further specified below.

19.02 Collective bargaining unit members assigned to a 24-hour shift shall be provided 12 hours
of "heliday” pay at the reguiar howrly rate for each holiday In addition to hours actually worked.
Gollective bargaining unit members assigned to a 9-hour Monday-Friday shift shall be provided 9
hours of “holiday” pay at the regular hourly rate for each holiday In addition to hours actually
worked. Hollday pay shall not count as hours worked for the purpose of calculating overtime,
Roliday pay may be banked In accordance with current BGC policy.

19.03 The BGC 2021 Holiday Calendar Includad a total of fourteen (14) holldays. To account for
the additional holiday during the 2021 calendar year, following ratification of this Agreament,
callective bargalning unit members assigned to 24-hour shifts will be granted 24-hours that may
be banked In accordance with current BCGC policy and collective bargaining unit members
assigned to 8-hour shifts will be granted 9-hours that may be banked In accordance with current

BCC policy.
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ARTICLE 20
OUT OF CLASSIFICATION PAY

All bargaining unit employees assigned to perform the dutles of a vacant higher classlfication for
more than one fourteen (14) day pay perlod or five (5} consecutive shifts will be pald In the higher
classification for all work performed back to the initial day of the asslgnment and for all continuous
work performed thereafter while performing the duties of the vacant higher clagsification even if
asslgned to replace a different employee’s shift, Employees assigned to perform the dutiss of a
vacant higher classification will not be temporarily reassigned to the original classification to be
subsequently assigned back to perform the duties of the vacant higher classffication for the sole
purpese of avolding the requirement of this Article. A vacant higher classlfication is cne whers
the County position is unfllled because the holder of the position is on approved extended leave
or pending the fllling of an open position. Employaes assignad to perform the duties of a higher
classlfication will be selected from the certifisd promotional list for the classification where the
vacancy exists, The asslgnment to work out of classification must be approved by the Fire Chlef
or deslgnee,

ARTICLE 21
QUTSIDE EMPLOYMENT

21.01 Collective bargaining unit members may accept employment with another employer
subject to the restrictions provided In the Escambla Ceunty Code of Ethics Pollcy, Bargsining
unit members who wish to engage In outside employment must fila a certification form with the
Dapartment of Human Resources In accordance with the Escambia Gounty Code of Ethics Policy,
The certification form will ba subject to the approval of the Gounty Ethics Offfcer and the County
Adminlstrator, In all Instances, the collective bargaining unit member's primary obligation wilt be
to the County and outside actlvities shall not interfere with the scheduled activities ¢f the
Department.

21.02 Whlle participating in non-Departmental activitles, there will be no use of County/ECFR
aquipment or time,

21.03 Inthe eventthat the County denles a collective bargaining unit member the right to engage
in a partictlar employment opportunity with an oulside smployer, the denlal may be grleved
through Step 2 of the process defined in Aticle & of this Agraement to determine whether the
denial was arbitrary and capricious.

ARTICLE 22
FITNESS AND WELLNESS PROGRAM

22.01 The Fitness and Wellness Program establlshes a standard for deveioping and maintaining
total body wellness and fitness among all ECFR collective bargalning unit members In order to
withstand the stresses and strains of the workplage. This program Is largely based on information
contained in the Fire Service Jolnt Labor Management Welliness-Flthass Initiative and NFPA
1583, Thls program will conslist of the following.

A. Statlon fitness 2quipment and/or fiiness facliity provided by ECFR,

B. Access to a Department Peer Fliness Trainer (PFT) for wellness/fitness needs Including,
but not limited to, program deslgn, nutritional yuidance, and equipmant orlentation,
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C. Bargaining unit members shall participate In a minimum of 1 hour per workday of
cardiovascuiar or strength training, unless the Fire Chlef or designee determines that the
activity for that clay does not allow it.

D, Mandatory clearance within 3 months prior to the annual fitness assessment (AFA),

22.02 The AFA will he conducted by a certified PFT and will evaluate the following five (5)
specific components.

A, Aerablc capaocity

B. Muscular strength

C. Muscular endurance

D, Flexihility

E. Body Composition

2203 After the employee completes histher AFA, the PFT will:

A Provide feedback regarding the bargaining unit membeat's current level of fitness and level
of improvemant since last AFA,;

B Provide an evaluation of the coilective bargalning unit member's physical capacity to
sefely perform assigned work related duties;

C. Pregoribe individual fitness programs for any collective bargaining unit members that are
In nead of improvement;

C When needed, reassess the collective bargaining unit member after four {4) months of
rﬁmedial fitness program and If required a follow-up reassessment four (4) months
theresfter;

E. If needed, provide feedback to the Fire Chief regarding the bargaining unit member’s
fitness assessment,

22,04 [ncentive Program
The Incentive Program will be based upon the scote on the AFA acore sheet. Any collective

bargalning unit member who obtains a score of 100 on the AFA shall receive nine {9) hours of
administrative leave., This Incentive program will produce a “return” with improved cost-
effectiveness through reduced Injury rates and sick leave usage thareby contrelling overtime costs
associated with filling vacancies. ,

ARTICLE 23
QUT OF SCOPE JOB DUTIES

It is understood by the parties that the duties enumerated in Job descriptions are not always
specifically described and are to be construed liberally. However, employees shall not be required
to perform unrelated duties which are unreasonable or not within the individual's skills or abilities.

ARTICLE 24
NON-DISCRIMINATION

24,01 Non-Discrimination
The County agrees not to discriminate agalnst any empioyee because of race, color, religion, age,

handicap, national orlgln, sex, marital status, or Unlon membership or non~membership for any
reason prohibited under Florlda Statutes or any federal law, This provision 8 not subject to the
Agreement’s grlevance or arbltration procedure,

24,02 Unlawful Harassment
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Any claim of unfawful harassment by an employee will be governed by the procedures provided
In the County’s Unlawful Harassment Pollcy and such other methods of review as prescribed by
law or by rules and regulations having the force and effect of law.

ARTICLE 25
SEVERABILITY

If any provision of this Agreement, or the applioation of such provistons, shouid be rendered or
declarad Invalid, unlawful, or unenforceable by any court action or by reason of any existing or
subsequently enacted legislation; or If the appropriate governmental-body, having amendatory
power to change & law, rule, or regulation which Is In confilct with a provision of this Agreement
faits to enact or adopt an enabling amendment to make the provision effective, In accordance with
Section 447.3089(3), Florida Statutes, then such provision shall not be applicable, performed, or
enforced, but the remalning parts or portions of this Agreement shall remaln in full force and effect
for the term of this Agreement, The partizs will thersafter meet, at the requast of either, at
reasonable times and places, to negotlate a substitute provision to replace the one nulilfled,

ARTICLE 28
ENTIRE AGREEMENT

The parties acknowledgs that during the negotlations that resulted in this Agreement, sach had
the right and opportunity 1o make proposals with reapect to subjects or matiers not removed by
law from the area of collective hargaining. The understandings and agreements arrived at by the
parties after exercise of such right and apportunity are sat forth In this Agreement,

This Agresment may be amended by mutual agreement of the partias, Any amendment must be
In writing and signed by the duly authorized representatives of the partles before it Is effective.
To amend by mutual agreement the duly authorized representatives of the IAFF, Local 4131 shat
be the President, Vice President and the Treasurer, collectively.

ARTICLE 27
DURATION OF AGREEMENT

This Agreement shall continue In full force and effect upon ratification by both parties and shal
continue for a term of three (3) years expiring on September 30, 2024.

For contract year 2022-2023 and 2023-2024, the Agreement may be reopened for interim
negotiations on Artlcle 12 — Wages and Arilcle 17~ Insurance and three (3) additional Articles by
each party. Each party shall serve notice of the intent to reopen contract arllcles no later than
Qctober 1, 2022 and October 1, 2023 respectively.

Any unresolved articles properly opened as subjects of negotiations may be resolved In
accordance with the impasse procedures set forth in Section 447, Florida Statutes.
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APPENDIX A
DUES CHECK-QFF AUTHORIZATION

Print Full Naime Soctal Security Number

an employee of the Escambia County Board of County Commissioners authorlze you, as my
Employer, to dedust from my regular salary, membership dues as established by the

Please begin my deduction with the first pay period following the date this authorization form Is
recelved by the Employer, and continue said deductien unfil: (1) revoked by me at any time upon
thirty (30} days wrltten notice ta the Employer, or {2) termination of my employment, Deductions
made  pursuant to  this  authorization  shall be  lransmitted to  the

MY SIGNATURE HEREON I§ AUTHORIZATION TO RELEASE MY SOCIAL SECURITY
NUMBER WHEN REPORTING DUES DEDUCTIONS,

Date Signature

Distribution of Copiaes:
ORIGINAL — Payroll
COPY ~ Human Resources, Labor Coordinator




APPENDIX B
TERMINATION OF UNION DUES

MEMORANDUM

TO: Human Resources, Labor Relations Coordinator
FROM:

Employee Name (Print Clearly) Bureau/Bivision
DATE: |
RE: Termination of Union Dues

In accordance with the Collective Bargalning Agreement between Escambla County Board of
County Commissioners and , this written notlce 1s provided to
revoke my prior check-off authorization for deduction of IAFF dues, | understand the termination
of Unlon dues will become effective not later than thirty (30) days from receipt of this notice,

Your asslstance [s greafly appreclated.

Sinceraly,

{Employee Signature)
&SN - -

CC; |AFF
Payroll




APPENDIX C

Recommended Guidelines For Disciplinary Actions

LEGEND:
L= Letter of Counseling; W = Written Reprimand; § = Suspensfon (1-30 days); T = Termination

Disregard for or willful fallure to follow the

IN-1
instruction or directlon of a supetvisor, Insubordination LW, 5T
Abusive varbal conduct directed at 8 supervisor

IN-2 within the employea's chain-of<command, Insubordination W, ST
Failure to work overtime, speclal hours, or speclal

IN-3 P P Insubordination L,W,s, T

shifts ar be an stand-by, as directed,

Viclatlon of any County, department or division

D-

ND-1 rule or directive, Neglect of Duty LW, T
nability to perform up to accepted work

Ni-2 Inability to p P pred wor Neglact of Duty L,W,S, T
standards,
Hebitual , teel abuse of

ND-3 ebitua t‘ardiness absenteeism and/or abuse o Neglect of Duty LW,S,T
leave privileges.

ND-4  {Wiltful neglect In performance of duties, Neglect of Duty L, W,s, T
Joh abandonment for 3 consecutlve schedulad

ND-5 workdays, or Z consecutive 24-hour shifts, Neglect of Duty T
Leaving the asslgned work area during regular

ND-6  |working hours without permission or untll Naglect of Duty LW,S5, T
relleved,
Absence without approved leave, Including fallure

ND-7  [tocallin or report an absence to a supervisor the Neglect of Duty wW,s,T
day the absence begihs.
Being ldentifled as "at fault" In an accident or

i ve board or |
ND-8 collislon hy an Investigative board or law Neglect of Duty W,s,T

enforcement authorlty while the operator of a
County vehlcle or place of equipment,

Fallure to maintain licenses, certifications and/or
other professional credentials required for

ND-9  lemployment or fallure to notify appropriate Neglect of Duty ST
County officials of thelr loss, suspension, or
revocation,




ND-10

Suspenslon ot revocation of Driver License or
Commerclal Driver License {COL) or negligence or
misconduct If It {s required for the performance of
job dutles, ‘

Neglact of Duty

ND-11

Willful or negligent violation of a safety policy
which results in proparty / equipment damage or
personal injury.

Neglect of Duty

W.s,T

ND-12

Violating a safaty rule or practice or any conduct
which could endanger a co-worker or member of
the public.

Neglect of Duty

W.,s,T

ND-13

Operating, or directing the operation, of @ County
vehlcle or equlpment without propar
guailfications or supervision.

Meglect of Duty

W,s, T

ND-14

Failure to Immediately report any on-the-job
accident to a supervisor or member of the chain-
of-tomrmaing,

Negiect of Duty

W,s5,T

ND-15

Fallura to report to the Departmeant a subpoena or
request for Information from a law firm that
related to County buslness,

Neglect of Duty

L,W.,S5,T

ND-16

Possession or sale of alcohol or Ilfictt drugs on
County property {Including vehlcles),

Neglect of Duty

ST

ND-17

Werking under the Influence of alcohol or tilicit
drugs. (Subject to Florids $tatue 112,0455)

.Fi'aud, waste, and/or abuse ¢f County property or

Neglect of Duty

ST

EV-1 Ethics Violation W, 5,7
time,

EV.2 Falslfication or misrepresentation of an official Ethics Violation W, s, T
dacumant or regord,

EV-3 Fatsification F:r misrepresentation of any portion Ethics Vialation -
of aJob application,
Violation of County policies relating to

Ev.d  |impartlality, use of public property, confilct of Ethics Vielation W, S, T
interest, disclosure or confidentiality.
Conviction of a felony, a misdemeanor conviction
invelving moral turpltude, or any first-degree ,

EV-5 imisdemaanor while n the performance of County Ethics Violatlon 5T
duties,

Ev.6 Unauthorized possassion of firearms, explosives, Ethics Violation 5T

or weapons on County property,




Ev-7

Unauthorized vending or solicitatlon on Caunty
property or from a County vehicle,

Ethics Violation

LJWISIT

EV-8

Attempting to coerce or influence a member of
the publlc, fellow employees, subordinates or
supervisor with glfts, services, loans or other
cons'deration OR recelpt of a fee, gift or valuable
item when such ls glven or accepted in the
expeactation of receiving a favor or preferentfal
treatment,

Ethics Violation

5T

EV-8

Directing or permitting a subordinate to violate
any rule, policy regulaticn, whether explicit or
condoned through inactlon,

Ethics Violation

L,W,5,T

EV-10

Engaging In any employment actlvity, activity or
enterprise which is illegal, Incampatible, or in
technical conflict with the employee's duties and
responsibilities as a County employee.

Ethics Violation

8T

Ev-11

Intentional destruction, theft or unauthorizad
ramoval of County property or assets for personal
use,

Ethics Vielation

5T

EV-12

Intentional destruction, theft or unauthorized
removal, possession ar use of anothet's property,
tools or equipment without consent,

Ethics Vielatlon

5T

EV-13

lilagal or inappropriate concerted action by
hargalning unit members, e.g. curtalfment or
restrictlon of production, interference with work,
Instigating, leading or particlpating In any walk-
out, sit-down, slow-down, sick-out, demonstration
of participation in a strike as defined by Flerida
Statue,

Ethlcs Violation

5T

Ev-14

Viclation of County's dlserimination and/or
unlawful harassment policles,

Ethics Violation

W, 5T

EV-15

Grass misconduct to include, but not imitad to,
physical violence, threats of physical violence or
engaging In offensive conduct or fanguage toward
the public, supervisory personnel, or fellow
employees,

Ethics Violation

EV-16

Membership in any organization that advocates
the overthrow of Government of the Unlited
States by force or violence.

Ethics Vialation

EV-17

Gross misconduct which reflect very unfavorably
upon the Image and ethics of the County as an
employer, whather on or off duty,

Ethics Violation

W, 5,7




APPENDIX D

WAGE RATES
The base rate for each bargalning unit classification will be as follows:
Classification PrchorZedc; Pay g;zgog:tcé Estimated Annual
Fire Fighter - 24 Ad 12.99 41,698
Fire Fighter - 9 Ad 16.80 41,278
Flre Lisutenant — 24 B1 17.41 55,886
Fire Lieutenant - 9 B1 22.52 §5,332
Fire Captain - 24 B4 19.75 63,387
Flre Captain - & B4 25,65 62,776
Battalion Chisf - 24 B8 24.49 75,627
Battalion Chief ~ 9 B8 30.45 74,816

Upon the ratification of the contract, the pay rate for all current incumbents in each bargaining
unit classification wiil be placed at the step closest to thelr current rate in the specified pay
grade on the BCC Pay Scale without incurring a decrease In pay rafe. [n addltion, a 2% COLA

will be applied to each employee’s rate,

Employees covered by this Agreement will be eligible to recelve any across-the-board or cost-
of-living adjustment (COLA) wage rate Increase that may be approved by the BCC and provided

to ali other County smployees.

After baing pieced on the BCC Pay Scale In the respectwe Pay Grade, Fire Fighters will receive
an increase as follows:

Classification Pay Grade Pay Step
Fire Fighter - iess than 1 year A4 B
Fire Fighter - 1-3 years Ad +2% Increase
Fire Fightar - 4-6 years Ad +4% Increase
Fire Fighter - 7+ years Ad +6% increase

The County agrees to a wage recpener one year from the date the contract is ratiflad and sach

year thereafter through the duration of the contract,




APPENDIX E
FIRE FIGHTER CANCER POLICY ADMINISTRATION

Florida Statuta Requirements

Escambla County Policy

Must be a full-time firefighter for at [sast &
continuous years

Must be a full-time firefighter for at least 5
gontinuous years

Covers 21 types of cancer* for those who
have not used tobacco products for at
least the preceding & years

The County covers firefighters that yse

fobacco prodiels

Ohe-tlme cash payout of $25,000, upon
the firefighter's initial diaghosis of cancer

The County maintaing a policy to comply
with this part of the legislation

Cancer freafment must be cavered within
an employee-sponhsored health plan or
through a group health insurance trust

fund

The County has set aside a fund to support
any medical costs due to cancer covered
under the Statute. The County has a
contract with a TPA o monitor and pay the
medical costs as they are received

Cancer recurrence beneflt Is optional (l.e.
after initial treatment and remission,
Statute does not require coverage if

cancet returns)

The Counly chosea the option fo cover
cancers within the Statute for 2X
recutrence

Covers Retlrees

The County wouid follow the FRE and 112
statues regarding Firefighters under this -
legislation

*Cancers Included in Statute:

1. Bladder cancer 12. Mesothelloma

2. Braln cancer 13, Muitiple myeloma

4, Breast! cancer 14, Non-Hodgkin's lymphoma
4, Cervlcal cancger 15, Oral cavity and pharynx cancer
5, Colon cancer 18.  Ovarian canocer

8. Esophageal canger 17. Prostate cancer

7. Invasitve skin cancer 18. Raotal cancer

8. Kldney cancer 19, Stomach cancer

¢, Large intestinal cancer 20, Testicular cancer

10, Lumg cancer 21, Thyrold cancer

11. Malignant melanoma
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This is to certlfy that the members of the above referenced collective bargaining units certified as
Certification Numbers 1771 and 1772 by the Florida Public Employees Relations Commission
(PERC) ratiffed this Agreement on the /& day of M__ 2021,

UNION: Escambia County Professional
Flrefighters, I.A.F.F,, Local 4131

Witness: _

Witness:

-This is to certify that the Board of County Commissioners of Escambia County, Florida ratified this
Agreement on the ™ day of_Seplmoerr 2021,

COUNTY:
BOARD OF COUNTY COMMISSIONERS

ESCAM ?M

Rob&rt Bender, Chairman

Y Date: q‘\"l |20
CARTEST,,  PAM GHILDERS |

...-mgrk.é’m&&wcu%gud ; Approved as to form and legal sufficiency.
L

{SW éﬂelﬂ\’%

By/Title: s atzin 2. Hiead), 2024

S & Date: 09-14-2021
Wy
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