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PREAMBLE

The Escambia County Board of County Cornmissioners and the Florida Police Benevolent
Asscciation affirms their commlitment to provide an exemplary law enforcemant program for the
citizens of Escambia County. Both parties recognize that this goal can best be realized through a
relationship of mutual trust and confidence, based upon rational, civil, and open discussion, Both
agree that cooperation, not confrontatlon, 1s the desirable means for the exploration of
opportunities, the resolution of problems, and the amelloration of differences In a law enforcement
-Institution.

In the negotiations belween the two partles, the Board of County Commissioners of
Escambia County and the Association express their willngress and desire to be guided by these
principles and to consider fully and fairly the means advanced by elther party which may lead to
their implementation. It is the hope of both parties that the relationship hetwaen the Board of
County Commissioners and the Association may become a modsl which best serves the
lagitimate neads and aspirations of the parties and the constlfuencies they serve.

ARTICLE 1
THE CONTRACTING PARTIES

This Agreement is between the Escambia County Board of County Commissioners
{hereinafter called the BCC) and the Florida Police Benevolent Association, Inc., {hereinafter
callad the FBA) representing the certified officers with the Escambia County Correctlons
Department (hereinafter called the ECCD) in the PERC Cerlfficgtion numbers 1247 and 1248.

ARTICLE 2
RECOGNITION

+ The BCC recognizes the PBA as the sole and exclusive bargaining agent for all employees
inoluded in the bargahing unit certified in Certification Numbers 1247 and 1248 issued by the
Florida Public Employess Relations Commission. The term officer, sworn officer, Corractional
Officer, Medical Correctional Officer, Road Correctiohal Officer, Correcfional Sergeant and
Correctional Lleutenant as used herein, shall apply only to those employeses represented by the
PBA, whether member or non-membaer,

ARTICLE 3
DURATION AND RENEWAL

A, This Agreement shall be effective when ratified by the PBA and the BCC and shall
remaln in effect until September 30, 2018 provided that each party shall have the
tight to negotiate and bargain for renewal or revision of Article 18, Fringe Benefifs,
Article 21 Salaries; and any twe (2) additional articles at the c¢onclusion of each
contract year but prior to Aprit 30, 2017, Upon agreement of both parties, addittanal
articles may ba apenad, '

B. If it is determined that civil emergency conditions exist, including, but not limited to, riots,
civil disorders, hurricane conditions, or similar catastrophas, the provisions of this
Agreement may be suspended by the BCC during the time of the declared emergency,
provided that wage rates and monetary fringe benefits shall not be suspended. It is
understood that & declared emergency may he limiled o specific gaographic areas, in
which cass, suspension of the tarms of this Agreement would apply only fo those
bargalning unit emplayees permanently or temporarily assigned te such areas.
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4,01
A.

D.

4.02

ARTICLE 4
GENERAL PROVISIONS

Anti-discrimination

The BCC agrees not fo discriminate agalnst any certified offlcer bacause of race, color,
religion, age, handicap, national origin, sex, marital status, or FBA membership or non-
membership for any reason prohibited under Florida Statutes or any federal law.

The PBA shall have the right to consult on Issues of discrimination or sexus! harassment
with the BCC or thelr designes(s).

Any claim of discrlimination or sexual harassment by an employee against the BCC, their
agents or reprasentatives, except for grievances related to PBA membership, shall only be
subject io the methods of review prescribed by law or by rules and regulations having the
force and effect of law.

Neither the BCC nor the PBA shall interfere with the right of officers covered by this
Agreement to become ar refrain from becoming members of the PBA.

Severability
If any provision of this Agreement, or the application of such provislon, should be rendered

or declared invalid, unlawful, or not enforceable, by any court action or by reason of any existing
or subsaquently enacted legislation; or If the appropriate governmental body, having amendatory
power to change a law, rule, or regulation which is in conflict with a provision of this Agreement,
falls to enact or adopt an enabling amendment to make the provision effective, in accordance with
Section 447.309(3), Florida Statutes; then such provision shall not be applicable, performed or
enforced, but the remaining paris or portions of this Agreement shall remain In full force and
effect for the term of this Agreement. The parties wili thereafter meet, at the request of elther, at
reasonable times and places, to negotiate a substitute provision to replace the ¢ne nullified.

4.03
A,

4.04

4.05

2

Walver Clause

Regardless of any procedure set forth in this Confract, the partles, as defined in Article 1,
retain the right to agree mutually upon alternative methods for achieving goals or for the
resolving of any question, contrevarsy, claim, or matter of difference arising from this
Agreement or the perfermance or breach of any part thereof.

The parties, as defined in Article 1, may agree to enter info letters of understanding and
seatflements which interpret or temporarily modify provisions of this Agreament without such
letters of understanding or seftlements having to be ratified by the officers covered by this
Agreement.

Any allernative methods, letiers of understanding, etc., that modify the provisions of this
Contract, and placed Into effect, will automatically be addressed at the next bargaining
session.

Accommodation with BCC Rules and Policies

Except as otherwise and expressly agreed herein, the parties state that they are each
familiar with the BCC existing rules and policies that impact terms and conditions of
employment, and they hereby agree that those rules and policies are to remaln in effect
untl the impact of the changes have bzen negotiated with the bargaining unii. These
negofiations shall not exceed shxty (60) days. In the case of unavoidable conflict between
an expressed provision of this Agreement and a BCC rule or policy, the expressed
provision of this Agreement shall prevail.

No-Strike Clause
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A.  Neither the PBA nor any of Its officers or agents nor members covered by this Agreement,
nor any other employees coversd by this Agresment, will instigate, promote, spansor, or
engage in any prohibited activities as defined in Section 477.203(8), Florida Statutes,

B.  Anyor al officers who viclate any provision of the law prohiblting strikes or this clause, will
he subject to disclplinary action up to and including discharge, and any such disciplinary
action by the BCC shall be subject to the grisvance precedure established herein, but only
on the issue of whether the officer has violated the law prohibiting strikes. or of this clause.

ARTICLE 5
ASSOCIATION (PBA) RIGHTS

5,01 Use of Facllities

The BCC agrees that designated representatives of the PBA shall have access {o the
premises of the BCC which are available fo the public. If any area of the BCC premlses are
resiricted to the public, permission must be requested to enter such areas and such permissicn
will not be unreasonably denied. Such access shall be during the regular working hours of the
offlcer and will be restricted to matters related to the application of this Agreement. Nothing in this
Section shall be interpreted to authorize the performance of PBA business during an officar's
work time nor permit the use of BCOC faciliies for PBA business without the approval of the BCC
or deslgnee. Such approval shall not ba Unteasanably withheld; however, [t Is not the intent of this
provisicn to permit the PBA fo use the BCC facilities to conduct meetings on a regular or
continuing basis.

5.02 Repressntation

From officers in the bargaining unit, the PBA will select a reasonabla nhumber of
representatives and shall furnish to the BCC and keep up-to-date a list of all officers authorized to
act as representatives, as well as staff represertatives. The BCC will not recognize any PEA or
staff represeniative whose name does not appear cn the appropriate list. In addition, the PBA
shall furnish to the BCC and keep up-to-date a list of PBA representallves. Where PBA
representation is requested by an officer, the representative shall be a person so selected and
designated by the PBA, '

5.03 Dues Deduction

A.  During the term of this Agreement, the BCC agrees to deduct PBA membership dues and
uniform assessments, if any, in an amount sstablished by the PBA and certified in writing
by the President of the Florida PBA or his designee to the BCC from the pay of those
officers in the bargaining unit, who individually make such reguest on a written check-off
authorization form provided by the PBA (Appendix A). Such deductions will be made by the
BCGC when other payrofl deductions are made and will begin with the pay for the first full
pay pericd following receipt of the authorizatlon by the BCC, It is undersicod by the BGC
and the PBA that matters of payroll deductions are controlled by the Escambla County
Clerk of Coutt's Office. Shouid the Escambia County Clerk of Courl's Cffice alter
procedures, requirements, forms, costa refating to the peyroll deductions covered by this
Article, the BCC shall netify the PBA of the necessary alleration and aitempt to reach
agreament on implementation ¢f the alterations required. If agreement cannot be reached,
then ihe PBA has the aption of complying with the changes or may withdraw from the
affected sections of this Articla.

B. Inthe event that the PBA desires a new or modified dues collection system, the PBA will
pay the BCC a cne-time fee 1o cover the actual axpense of establishing the new or
modified system for dues deduction. It is understood that as long as dues deductions are
made under the new or modified system, there will be no aperational charges.

C.  The PBA shall advise the BGC of any uniform sssessment or increase in dues, in wrftingi at
least thirty (30) days prior to iis effective date.
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B,  This Article applies only to the deduction of membership dues and uniform assessments, if
any, and shall not apply ta the collection of any fines, penalfies, or specia! assesaments.

5.04 Remittance

A, Deduction of dues shall be remitted exclusively to the President of the Florida Police
Benevolent Assoclation or his designee, by the BCC on elther a bi-waeekly or monthly cyale,
along with a list of the offlcers for whom the remlttance Is made.

B. The BCC shall have no respeonsibility or any liability for any menies once sent to the PBA,
5,05 Insufficient Pay for Deductions

In the event an officer's salary earnings within any pay period, after deductions for
withholding, social securily, retiremant, health insurance, and othar priority deductions, are not
sufficlent to cover dues, It will be the responsibllity of the FBA to collect its dues and umform
assessments, if any, for that pay period directly frem the officer.

508 Terminaticn of Deduction

Daductions for PBA dues and uniform assessments, if any, shall confinue until either: (1)
revoked by the offlcer by providing the BCC with thirty (30) days written notice that he or she is
terminating the prior check-off authorization; (2) revoked pursuant to Section 447.507, Florida
Statutes; (3) the termination of employment, or (4) the transfer, promotion, or demotion of the
officer out of the bargaining unit. If these deductions are confinuad when any of the above
situations ocour the PBA shall, upon notice of the error, reimburse the officer for the deductions
that were improperly withheld.

5.07 Indemnification

The PBA shall indemnify, defend, and hold the BCC, their agents, and smployees harmless
agalnst any claim, demand, sult or llability {monetary or otherwise), and for all legal costs arlsing
from any acfion taken or not taken by the BCC, thelr agents, and employees in camplying with
this article. The PBA shall promptly refund to the BCC any funds received in accordance with this
Article which are in excess of the amount of dues which the BCC or Its agencies have agreed to
deduct.

5.08 Exceplions

The BCC will not deduct any PBA fines, penalties, or special assessmenis from the pay of
any officer.

5.0¢ Dues Check-off Authorization

A.  The Dues Check-off Authorlzation form (Appendix A) supplied by the PBA, shall be ths only
form used by officers who wish to initiate dues deduction and shall contain all the
information required by the form prior to submission to the BGC. Any change in this form
will not affect deductions autherized on forms previously agreed fo by the partias.

B. The BCC will not be required to process Dues Check-off Authoriza-tion forms that are; (1)
incarrectly and/or incompleiely fillad out; (2) posidated; or (3) submitted to the BCC more
than sixty {60} days foliowing the date of the member's signature.

5.10 Documents
A, The BCGC shall provide the PBA with the following:

1. Information which affects an officer's terms and conditions of employment covered by
this Agreement, or which could affect the application or interpretation of this
Agreement. Inadvertent emission by the BCC to comply with this provision shall be
grisvable in accordance with thae provision of Arlicle 6 of this Agresment, but oniy
through Step 2 of the grievance procedure,
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2. A ourrent copy of the BCC rules, regulations and poiicies which affact the officer's
terms and conditions of employment covered by thls Agreement. Changes and
updates shall be furnished o the PBA as they occur.

The BCC shall provide each officer with the following:

1. A copy of the BCC Employees Handbook and access to a copy of any Agency rules,
regulationg, or policies which affect the officer’s salary, benefils, or terms of condition
of employment, Changes and updates shall be furnished to the officer as they ocour.
Officers shall exacute a recaipt when recsiving the above documents which shall be
placed In the offlcer's personnel file.

2. Access to a capy of the Escambla County Human Resources Policies and
Procedures Manual.

Consultation

Upon request by the designated PBA staff representatives or the Departmeni Head over
the ECCD, the Department Head or his designated representatives shall meet and consult
on a quarterly basis with four (4) PBA representatives. Upon request by the designated
PBA representalives or the County Administrator, the County Administrator or deslgnated
representatives shall meet and conpsull on an annual basis with four (4) PBA
representatives. Such meetings shall be hald at a time and place deslgnated by the
Department Head over the Road Prison or his designee for the quarterly meetings, and the
County Admnistrator for the annual mesting.

Upon agreement of both parties, the Step 1 representative shall make a good faith effort to
meet and consult with the PBA staff represantative and nof maore than three (3) PBA
representatives. Such meeting shall be held at a time and place desighated by the BECC
representative.

All consultation meetings will be scheduled after giving due consideration to the avallability
and work location of ali parties. If a consultation mesting is held or requires reasonable
travel time during the working hours of any officer participant, such patticipant shall ke
excused without loss of pay for that purpose. Attendance at the consultation mesling
outside of regular working hours shall be deemed time worked.

The purpose of all consultation meetings shall be to discuss matters relating to the
adminisiration of this Agresment. Such meelings shall not be used for the purpose of
discussing pending grievances or for negotiation purposes. No later than ten (10) calendar
days prior t¢ the schedulad meeting date, the parties shall exchange agenda indicating the
matters they wish to discuss.

Copying and Communication Privileges

Use of the BCC Office photocopying equipment and long disiance telephone ¢alls charged
fo the BCC by the PBA is prohibited unless authorized by the BCC or thelr representative,

The BCC agrees {o furnish wall apace not to excesd 24" x 38" for a PBA purchased bulletin
hoard to ba mounted in the officer's day room and will be approved by the BCC or designes
pricr to installation.

The PBA bulletin board shall be used for the following notices:
1. Recreation and soclal affairs of the PBA

2 FBA meetings

3. PBA eleciions

4 Reports of PBA committees
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E.

514

PBA benefit programs
Current PBA Confract
Training and educational opportunitiss

@ N o o

Other materials pertaining to the welfare of PBA members, except that no political
infarmation shall be posted that deals with partisan politics or any partisan political
race. This limitation specifically includes any referance fc political candidates in any
local, state, or federal slection. However, notices announcing meetings to discuss
sald subjects may be posted.

Notices pested on the bulletn board shall not contain anything reflecting adversely on the
BCC or any officers; nor shall any pestad material violate or have the effect of violating any
law, rulg, or regulation.

Notices posted must be dated and signed by the PBA's representative.

A violation of these provisions by a PBA staff representative shall be a basis for removal of
offending material from the bulletin board by the BCC, and continued violations will be
basis for removal of the bulletin beard.

Orly deslgnated PBA representatives may place bulletins, notices, and newsletters in the
Individual unii departmental mailboxes of officers represented by the PBA. Member of the
PBA shall not request the assistance cor actions of the BCC office personnel not
represented by this Agreement.

Negotiation and Reprasentation

The PBA agi-ees that all collective bargaining is fo be conducted with the BCG
reprasentatives designated for thal purpose.

In order fo permit the BCC and the PBA to fully implement this Agreement, the BCC shalll
grant four (4) members of the bargaining unit designated by the PBA release time of up to
two (2) working hours per week. During the period of time In which coliective bargaining
negetiations are occurring, members of the PBA negotiation team shall be allowed up to
two (2) hours per week of release time for fime for negotiation business. The negotiation
team members, which will be limited to five (5), shall be detached from duty during
negotiation sessions. Release time and time spent in negotiation sessione shall be deemed
time workead.

Officers parficipating in maatings or speclal projects estaklished by letters of agreement
between the PBA and the BCC shall be allowed up to three ( } hours per week of releasad
time for time spent in such activities,

PBA membars receiving released {ime as stated above shall ratain all rights benegfits, and
privileges accorded all officers.

The Invastigation, presentation, or processing of a grievance by an employae or employee
representative outside of regular working hours shall nof be deemed time worked,

Member Separation A
When an officer resigns, is terminaled, retires normally, is retired by disability, or is

transferred, promoted, or demoted cut of the bargaining unit, the BCC shall prompily netify the
FRA, giving the officer's name and social security number,
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8.02

6.03

7

ARTICLE 6
GRIEVANCE PROCEDURE

Definitions
As used in this Article;

“Grievance” shall mean a dispute over the interpretation or application of the Agreement,
except as excluslons are noted in thls Agreement.

“Days" shall mean calendar days, unless otherwise noted, However, if the last day of any
time Iimlt specified herein falls on a holiday or weekend, the time |imit shall extend until the
ond of the next business day.

"PBA” means Florida Police Benevolent Association,

“Member” means a certified officer covered by this agreement, who has completad the
prabationary petiod and achieved Regular Full-Time stafus with the Escambiz County
Board of County Commissionars {Fscambia County Corrections Depariment).

Elaction of Representation,

A member shall indicate at Step 1 (or the initlal written step if autharized by the provisions
of this articla) whether or not he shall be represented by the PBA. When the mamber has
glected representation, the member and the PBA shall he nofified of any grievance
meetings. Further, any wrilten communication concerning the grievance or its resolution
shal be sent tc the member and the PBA. Any declsion mutually agreed to by the BCC and
the PBA shall b¢ binding on the member when electicn of a representative has been made.

If the member iz not represented by the PBA, any adjustment of the grievance shall be
conslstent with the terms of this procedure. The PBA shall be given reasonable opportunity
to be present and observe at any meeting czlled for the resolution of such gtlevance, A
member orocessing an appeal will be bound by the procedure established by the BCC and
the PBA,

Prcoedure

Member grievances may be presented and handled promptly at the lowest level of
management having the authority to adjust the -grievance.

There shall be no reprisals against any of the participants In the procedures conteined
herein by reason of such participation.

The filing or pendency of any grievance shall in no way operate to impede, delay, or
interfera with the right of the BCC 1o take the action complained of, subject, however, to
adjustment {i.e., back pay) based on the final deposition of the grievance. Suspensions
shall not be imposged until the accused and or his representative is afforded the opportunity
of a predstermination hearing with the Director of the Department for the purpose of
preseniing mitigating circumstances and or facts not In evidence. The employee shall be
given a completed copy of the investigative report at the time he/she is presented with the
Notice of Pending Diseiplinary Action. The employee shall have twenty-four (24) hours, or a
reasonable period of time, to schedule & meeling with ihe Direclor or at their first
availabllity, whichever is later. A predatermination hearing shall not apply whers a
suspension is made pending the outcome of a criminal investigation.

Once & grievance s presented, no new violation or issuse can be raised arising frem the
same incident absent new facts indicating & more ot Jass grisvous violation.

The resolution of a grievance prior ta Its submisslon in wriling at Step 3 shall not establish a
brecedent binding on elther the PBA or the BCC in other cases.
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if a grievance meeling with management is held or requires reascnable travel fime during

the warking hours of eny required participant, such participant shall be excused without
loss of pay for that purpose. Attendance at appeal meetings with management outside of
the regular working hours shall not be desmed time worked.

Grlevances shall be presented and adjusted In the foliowing manner, and no cne individual

may respond to the grievance at more than one written step:

1. Oral Discussion

(a)

(b)

()

A member having a grievance may, within seven (7) days following the
occurrence of the event giving rise to the grievance, present the grievance
orally to the lowest ranking representative who has the authority to adjust the
grievance for informal discussion, and the management representative shall
make every eiffort to resolve the grievance prompily and will respond to the
member within savan (7) days,

If the grievance is not resolved by such informal discussion, the member may,
within ten (10) days after the date of that response, submit a formal grievance
at Step 1 of this procedurs,

If the member elects not to utilize the oral discussion provision of this Section,
he may file a formal grievance al Step 1, provided such wrliten grievance is
filed within ten (10} days following the occurrence of the event giving rise to the
grievance.

2, Step 1

(a)

{b)

In flling an appeal at Step 1, the member or his designated representative shall
submit to the Sfep 1 Manage--ment Representative a grievance form setting
forth spacifically the complete facts on which the grisvance is based, the
specific provision or provisions of the Agreemeni at Issue, and the relief
requested.

The Step 1 Management Representative or his designee shall communicate a
decision in writing to the PBA representative, if any, within ten (10) days
following recaipt of the grievance form.

3. Step?2

(a)

8
August 31, 2016

If the grievance is not resolved in Step 1, the member or his designated
representative may submit it in writing to the County Administrator or his/her
designated representative within ten {10) days after recelpt of the decision at
Step 1. When the grievance is eligible for initiation at Step 2, the grievance
form must contaln the same Information as an appeal filed at Step 1 above.
The County Administrator or his/her designated representative may have a
meating with the member, andlor with a representative, at the member's
option, to discuss the grievance,

The County Administrator or hisfher designated representative shall
communicate g decision in writing to the member and his representaiive within
ten (10) nalendar days following receipt of the written grievance,

If the griavance process is o proceed beyond this Step, the employse must
decide to pursue Arbitration as described below, or uilize the Merit System
Frotection Board (MSPB) as the final step. This is an either/or cholce made by
the employee, or representative. If the MSPB is the elected process, the
decision is hinding on both parties. No further appeal process is available,



4.  Step 3 - Arbitration

(a)

(c)

4
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If the grisvance is not resolved at Step 2, the representative may appeal in
writing to arbitration an a form to be supplied by the BCC within ten (10) days
after receipt of the decision a! Step 2. If at the Inltal written step, the PBA
refused to represent the member because he was not a dues-paying member
of the PBA, the member may appeal to arbltration. Subject to the limitations sst
forth in this Agresmeant, if a grievance s not resolved at Step 2, the Association
or employee may appesl in writing to arbltration on a form supplied by the BCC
within ten (10) days after raceipt of the decision af Step 2, Employees covered
under the provisions of thils Agreement whe are not represented by the
Association shall have the opporfunity to process grlevances to arbitration
subject to the limitations set forth In this Agreement provided howevar such
member proceeding without the assistance of the Assoclation shall be requited
to post a bond in escrow with the BCC in an amount calculated fo cover the
cost of arbitration and in no event legs than the ameount of $4,600. The bond
shall be placed In escrow within a pariod of thirty (30) days of the employee's
request for arbltration and prior fo the selection of an arbltrator. At the time the
employee determines to appseal his/her disciplinary action, the employee is
obligated to elect whether to pursue the appeal through the processes of the
MSPB or arbitration under this provision, but not both. The election of a
process is binding upon the employee.

The parties agree to utllize the Faderal Mediation and Conciliation Service
(FMGCS) as arbitrators. The partes may, by mutual agreement in writing, submit
related grievances for hearing before the same arbitrator, FMCS will provide =
list of seven (7) arbitrators for each grievance from which the parties wil
mutually select one (1). If mutual agreement is not reached the parties shali
alternately strike from the list untll one remalins. The party to strike first shall be
determined by the flip of a coin.

Arbitration hearings shall be held at times and locations mutually agreed to by
the parties. Under normal circumstances, hearings will be held in Fensacola,
however, selection of the site will take into account the availability of evidence,
location of withesses, and existence of appropriate faoilities.

The arbitrator may fashion an appropriate remedy to resolve the grievance
and, provided the dadislon Js in awcordance with his Jurlsdiction and authority
under this Agreement, shall be final and binding on the BCC, the PBA, the
grievant(s) and the mambers in the bargaining unit. In considering a grievance,
the arbitrator shall ba governed by the following provisions and limitations:

(1)  The arbitrator shall.issue s decision net [ater than thirty (30) days from
the date of the closing of the hearing or the submission of brlefs,
which-gver is later.

(2) The arbitrator's decision shall be in writihg, and shall set forth the
arbitrator's opinion and conclusions on the issue(s) submitted.

(3)  The arbitrator shall have no authority fo determing any other issue, and
shall refrain from Issuing any atatement of opinion or conclusion not
essential to the determination of the issues -submitted.

(4) The arbitrator shall limit his decision striclly to the application and
interpretation of the specific provisions of policy or law forming the basis
for the grisvance.



(©)

6.04 Time Limits

The arbltrator shall be without power or authority to make any decisions

(&) Contrary f¢ or Inconsistent with, adding to, subtracting from, or
medifying, altering or ignoring in any way, the terms of this
Agrea-ment, or of applicable law or ruiss or regulations having the
force and effect of law.

(b)  Limiting or interfering in any way with the powers, duties, and
responsibilities of the BCC under the consfifution, applicable law,
and rulas and reguiations having the force and effect of law, except
as such powars, duties and responsibilittes have been abridged,
delegated, or modified by the expressed provislons of this
Agreament.

The arbitrator's award may Include back pay to the grievant{s); however,
the following limitations shall apply to such monetary awards:

(g) No award for back pay shall excesd the amount of pay the
member would otherwise have earned at his regular raie of pay,
and such back pay shall not be retroactive 1o a date sarlier than
the date of the occurrence of the avent glving rise to the grievance
under consideration, and in no event more than the {ime limits
permittad for initlation of the grievance. '

(0)  The award shall not exceed the actual loss to the grievant, and will
not include punitive damages and will be reduced by the amount of
unemployment compensafion received by the membar during the
period of time affected by the award,

If the arbitrator rules parily for the grievant and parlly against the
grievant, his or her charges shall be proportionataly shared by the
grievant and the BCC as determined by the arbitrator; otherwlse, the
loser shall pay all of the arbitrators charges. A grievance that s
voluntarily withdrawn without resolution after arbitration has been
invoked will be deemed to have besn lost, unless otherwise agraed upon
by both parties.

The PBA will not be responsible for cost of an arbitration to which it was
not a party nor a representative of the grievant.

Arbitration decisions shall be final and binding if rendered in compliance
with this Agreement, subject to either parties right to seek to have the
award set aside pursuant to Chapter 682, Florida Statute.

A. Fallure to Inifiate a grievance within the tme limiig in Section 3 above shall be deamed a
walver of the right to file a grievance. Failure at any step of this procedure to submit a
grievance to the next step within the specified time limits shall be deemed to be accepiance
of the decision at that step.

B.  Failure at any step of this procedure on the part of the BCC to communlcale the declslon
on a grievance within the specified time limiis shall permit the PBA member o proceod to

the next step.

C. - The number of days indicated at each step should be considered as a maximum and avery
affort should he made to expedite the process, However, the time limits specified in any
step of this procedure may be extended, in any spacific instance, by mutual agreement.
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6.05

Claims of elther an untimely flling or an untimely appeal shall be made at the step in
guestion.

Exceptions
Nothing in this Article or elsewhere In this Agreement shall be construed to permit tha PBA

or a member to process a grievance: {1) oh behalf of any member without his consent; ar (2) with
respect to any matter which is the subject of a grievance, appsal, adminlstraiive action before
- another government board or agency, or court proceedings, brought by an Individual member or
group of members, or by tha PBA.

7.01
A

702

11

ARTICLE 7
INTERNAL INVESTIGATIONS AND DISCIPLINARY ACTION

Internal Investigations

The partles recognizs that correctional officers occupy a special place In American socisty.
Therefore, it is understood that the BCC has the right to expect that a profassional standard
of conduct be adhered to by all correctional personnel, regardiess of rank or assignment.
Since internal investigations may be undertaken to inquire into complaints of correctional
officers misconduct, the BCC reservas the right to cenduct such investigations to uncover
the facts In each case, but expressly agrees to carefully guard and protect the rights and
dignity of agcused personnei. In the course of any Internal investigation, the investigative
methods employad shall be consistent with the law.

The procedures provided for in this Article shall net epply to criminal investigations. An
officer who s about to be interrcgated and Is the subject of a criminal Investigation shall be
so advised and given his Miranda Waring prior to the Interrogation. The County
Adminfstrator or his designee shall be respensible for insuring the interrogation officer(s)
are awars of this requirement. Such officer shall enjoy and exercise the rights avatlable o
all cHizens subject to such investigation without fear of discipline for exercise of such rights.

Invastigative Procedures

If an investigation is initiated by a citizan's complaint taken under oath in accordance with
Section 117.10, Florida Statutes, or the BCC against an officer where a formal statement
{other than required incident reports, control of person reports, discharge of firearms
reports, or any normally required report) is elicited from the officer, the interrogation shall
be conducted under the fdlowing corditions. For the purpese of thie Article, the ferms
interrogation and interview are Interchangsable as they relate to the officer under
investigation.

The interrogation shall be conducted at & reasonable hour, preferably white the officer is on
duty, unless the serlousness of the investigation is of such degree that an Immediate action
is required. If an officer iz off-duty af the time of the inferrogation, the time shall be
considered time worked. If it ocecurs while on-duty, the immediate supervisor of the officer
shall be nolified of the interropation.

If the Interrcgation is conductad by a BCC employee, it shall take place in an Essambia
County building.

The officer shall be informed of the rank, name, and command of the officer-in-charge of
the investigation, the interrogating parties, and all persons present during the interrogation.
All questions directed at the officer shall be asked by and throeugh one interrogator at any
one time.

The officer shall be Informed of the nature of the investigation prior to any interrogation and
givan the names of all known complalnants.
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Interrogations shall be for reascnable periods and shall be timed to allow for such personal
nacessities and rest perlods as aré necessary.

The officer shall not be subjected to abusive or offensive language or threatened with
transfer, dismissal, or other disciplinary actions. No promise, reward, or threat of action
shall be made as an inducement to answering any questions.

The compiete interview including when recesses are taken shall be recorded, and there
shall be no unrecorded questions or statements,

The officer shalt not be obligated to give a second statement concerning the same facts
elicited in an orignal Interrogation. This will not preclude an investigator from asking
guestions at a later time that were not covered by the first statement, ar to resolve a conflict
that arises 8s a result of new information Iearmed subsequent to the initial Interview,
provided the officer is provided a transeribed verslon of the initial sfatement ar recording.

If the officer Is under arrest or is likely to be arrested as a result of the interrogation, ha or
she shall be fully informed of his or her legal rights prior to any interrogation.

At the request of the officer, he or she shall have the right to be represanted by counseal or
any other representatlve of his or har choice during the entire interrogation. However, such
representative may not actively participate in the proceedings but may confer with the
officer.

In the event that the officer alleged of wrongdoing may possess shorf-lived items or
substances of evidentiary value, the procedure for obtaining the evidence may be
completed without delay, but no statement shall be faken from the officer unt!! he or she
has had an opportunity to obtaln reptessntation ih accordance with Section 7.03(B) below,
The taking of bady fiuids, breath test, or other similar test will be governed by the BCC
current policy on drug and aleohol screaning, and in accordance with applicable laws.

Officer Rights

When an allegation is made against an officer, the BCC will make every effort fo ensure
that the allegafion and any stalements regarding the allegation are reduced to writing or
recorded and signed. The written or recorded allegation shall be known gs a complaint. The
statement shall be taken under oath. If the allegation iz substantive and the complainant
refuses to provide a sworn statement, the supervisor receiving the complaint will reduce the
allegation to writing and forward it through the chain of command for a determination on a
course of action. Should the complainant be truly anonymaus the supervisor receiving the
complaint shall so attest to that fact in writing, prior to submitting the complaint. Should the
allegation be minor, tha supervisor recelving the allegation shall reduce it to writing and
forward it to the OIC of the officer(s) against whom the allagation is made. The OIC will
determine what additiohal action is necessary. Anonymous allegations and allegations not
mada undar oath shall not lead to corractive action unless clear and convincing evidence is
developed as a result of an investigation of the allegations, in which the officer(s) are
afforded all existing rights under this Articlo.

When an officer is o be questioned or interviewed concerning a complaint or allegation, the
officer will be Informed prior to the interview of the nature of the investigation and whether
he or she is the subject of the invesiigation or a wilness in an Investigation. When
requested, an officer shall ba given up to twenty-four (24) haurs to contact, consult with,
and secure the attendance of a PBA representative at the interview. If he or she is the
subject of the investigation, the offlcer will also be informed of each complaint or allegation
made against him or her and be permitiad to review all written or recorded statements
made by the complaint and wilnesses immediately prior to the beginning of the
investigative interview. The officer, who is the subject of the investigation, shall not disclose
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the contents to anyone other than his or her representative or atforney untli the
investigation is complete.

The officer shall upon request, recelve a copy of hlg or her written or recorded statement at
no cost to tha officer. No recording or transcription of that statement will be made without
the knowledge of all participants present at the interview.

Upon conelusion of the Investigation, the officer who Is the subject of an Internal
investigation shall be notified in writing of the full disposition of the case, within a
reasonable perlod of time.

In cases where the BCC determines that (1) an officer's absence from the work location is
essential to the investigation and (2) the officer cannot be reassignad o other duties
pending completion of the investigation, the officer shall be placed on administrative leave
with pay.

Unless raquired by statute, no offlcer shall be required to submlt to a polygraph test or any
device designed to measure the truthfulness of his or her responses during an investigation
of & complaint or allegation.

Only sustained findings may be inserted in personnel records. Findings which are not
sustained shall not be inserfed in permanent personnel records or referred to in
performance evaluations. All such findings shall be maintalned in the Internal Affairs files
of the appropriate division under the name cf the complainant.

Disciplinary Action

An officer who has completed the probationary period and achieved Regular Full-Time
status with the Escambia County Board of County Commissioners may be disciplined only
for Just cause,

if flled within fourteen {14) calendar days from the date of recelpt of notice from the BCC by
personal dellvery or by certified mall return receipt requested, a complalnt by an officer with
regular status concerning a reduction in base pay, suspension, dismissal, or othar
disciptinary actlon may be grieved at Step 2 and eppealed through the Arbitration Step, in
ascordance with the grievance procedure in Article 6 of this Agreement. Written reprimands
shall be sukject to the grievance procedurs in Article 6, but only through Step 2.
Alternatively arbitratlon may be appesaled in accordance with the rules and regulations of
the Escambia County Merit System Frotection Board.

An officer who has hot completed the probatichary period and achieved Regular Full-Time
status shall not have access to the grievance procedurs in Article 6 when discipiined.

Each officer shall be furnished a copy of all disciplinary actions placed in his official
personnet file and shall be permitted to respond therefo.

An officer may request that & PBA staff or grievance reprosentalive be present during any
disciplinary investigation meeting in which the officer is being questioned relative to alleged
misconduct of the officer, or during a predetermination conference where the officer is
present In which suspension or dismissal of the officer Is being -considered.

ARTICLE 8
ROLLBACKS, LAYOFFS AND RECALL

Layoffs and Rollbacks

In the svent that the BCC foresess the need for a reduction in force of officers during the
term of this Agreement, they shall immediately request in writing, nagotiations with the PBA
over the impact of such reduction. The partles shal, in these negollations, consider many
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faciors, including, but not limlted to, natural attrition, voluntary early retirement, order of
layoffs, and recall rights.

A rollback is a reduction In rank of members within the BCC, due tc lack of work, lack of
funds, or for any reason other than the acts or delinquencles of the officer,

Rellbacks within the bargalinlng units subject to this Agreemant shalt be done on a basis of
time in grade within the classification in the affected division (Read Prison, Jalf), which shall
be determinad by the date of most recent promation/lateral transfer to or dafe of hire in a
permanant.posltion within the bargaining unit, If two officers have identlcal time in grade,
then seniority as defined In Article 12 of this Agreement shall prevail. Rellbacks will be in
reverse order of time in grade for the affected rank. Such roltbacks shall occur only after all
Intermittent, temporary and term employees performing dufies of a correction officer of the
ECCD have been rolled back or laid off, subject to Paragraph A.

An officer rolled back in rank will be placed in the highest rank hisfher time In grade will
support. An officer's pay will be reduced by a maximum of ten percent for each rank
reducad,

A layoff is a reduction in the number of members within the BCC, due to lack of work, lack
of funds, or far any reason other than the acts or delinguencies of the officer.

Such layoffs shall ocour only after all non-essential members of the affectad divislon have
been laid off,

No officer with permanent status in an affected class shall be taid off while an officer on
probationary status is serving in that class.

Recall

Officers shall be recalled from layoff based on their former seniority as dafined In Artlela 12,
provided they are currently qualified to perform the work in the job classification ta which
they are recallad. No new cfficer shall be hired until the officers on layoff have been given
an opportunity to relurn to work at the officer's original classification

The BCC shall provide notice of recall by return receipt, cerfifled letter to the separated
officer's last known home address. Concurrently, the BCC shall provide the PBA with a list
of those officers notified of a possible recall. Bargaining unit members shall be recalled
fram rollback or layoff in accordance with their seniority in the classification from which they
were rolled back or laid off and thair pay restored to the amount it would have been if they
had not been rolled back or laid off.

The cfficer shall have thirty (30) calendar days from the date of the returned receipt in
which to respond to the recall notice. If writtan response is not recelved by the BCC within
that time, or if the officer declines the position, the BCC may commence normal recall
procedures.

The rank, salary, leave credits, allowabls refirement benefits, and years of service to which
a recalled officer is entitled shali be the same as if there had been no break in service. The
time retrenched shall not be counted as time in service.

After eighteen (18) months of layoff, en officer's re-employment rights under this
Agresment shall cease.

ARTICLE 9
CLASSIFICATION REVIEW

Parforming Duties in a Higher Classification :

14

August 31, 2016



A, Except in case of an emergency, offlcers shal! not be required to perform duties generaily
performed by a person in a higher pald classification.

B.  When an officer alleges that he Is being regularly required to perform duties which are not
included in the position description of the posltion being filled by the officer and the officer
alleges that the duties assigned are not included In the class specifications io which the
position is allocated, the officer may request that the BCC or their deslgnes review the
dutles asslgned to the officer's position. The BCC or their designee shall review the dulies
a8 raquested. : :

ARTICLE 10
ACTING RANK

10.01 Efigibllity

Each time an officer is officially designated by the appropriate supervisar to act in a higher
classification than the officer’s permanent classification and actually performs sald dulies for a
pariod of more than eighty consecutive work hours, the officer shall be eligible for a prometional
pay increase to the higher classification for those times only that he or she is acting In the higher
rank and the pay ifcrease shall be refroactive to the beginning of the eighty hour petod.
Officer(s) in an acting capacity shall not be removed or rotated for short periods of time in ordet to
avoid payment under this Section,

10.02 Method of Compensation

I is understood by the parties that, insofar as pay is concerned, officers tamporarlly filling a
position in a higher classification shall be paid according to the same compensation method as
permanent promotions to that classification as detailed in Atticle 23,

10.03 Acting Rank Limitations

Except where an incumbent's absence lg aresult of injury, lliness, other approved leave, or
an approved leave of absence, acting rank shall be limited to ninety (90) days.

ARTICLE 11
SAFETY

11.01 General Safety Statement

A, The partiss acknowledge that corrections s, by its very hature, a hazardous occupation
and officers understand that the nature of the job environment exposes them to hazardous
conditions. The BCG will make a reasonable effort {o ensure that its equipment, working
conditions, and the job environment will not Jeopardize the health or safety of officers.
Nothing in this Article limits the management rights expressed In Articie 20. Officers will
make a consclentious effort to maintaln a safe working enviranment.

B. The BCC will make a reasonable effort to ensure that the equipment it purchases will not
jeopardize the health or safety of officers and will be adequately maintained. Within the
limitations imposed by the performance of duty, officers will make a conscientious effort 1o
operate vehicles and maintalh equipment in & safe and efficient manner, as well as io
insure equipment is inspecled and not subject to abuse,

C.  The BCC will continue to make avallable to all Road Correctional Officers {(RGO's) a safety
shoe allowance in the same amount and frequency as offered to other employees of the
BGC who regularly work in an environment whare the BCC safety division has indicated
profective footwesr is required,
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D. The BCC will conduct a base line hearing survey of all RCG's at the time of employmant.
The test shall be professionally administered and will include a charled prinfout of the
employea’s frequency ranges.

11.02 Vehicle Safety

Vehicles used by officars, whether issued to the offloer or not, shall be malntained In safe
operating condition as delerminad by the BCC or their designee based Upon current automotive
and recognized enforcement industry safsty standards. No officer will operate a vehicle requlring
a Commercial Drlver License without a current, valid license of the appropriate category and with
proper endorsements. If Is the abligation of the eperator of each vehlcle fo notify his supstvisor or
other appropriate personnel whenever a condilion which tha operator regards as an unsafe
condition arises with respect to a vehicla,

11.03 Firearms Safety

A.  Due fo the fact that all correctional officers may be required to guard and/or escort inmates
while armed, officers must gualify al least annually on an approved CJSTC handgun
course. Officers must also qualify annually on an approved CJ8TC shotgun course.

B.  Temporary assignments -~ Any member not able to malntain proficiency with their service
weapon may be temporarily assigned 1o duties which do not require firearms untfl remedial
training can be provided. Temporary asslgnment is highly recommended under these
conditions, however, the decision is at the discration of the BCC or their designee.

C. While assigned to temporary duty, sdditional on-duty counssling and fraining shall be
provided. Retesting shall be conducted within a reasonable amount of time.

D.  Exceplions - Members assigned to light duty, medical leave, or disability leave are exempt
from the requirement; however, they shall not be allewed to return to full duty until they
have met all foregoing requirements.

11.04 Safelty Committae

The ECCD Director shall establish a safety committees for each division with each
committee comprised of five members of the ECRP and fiva members of the ECJ, Af least one
rember of the commiitee shall be & rnember of each Correctional Officers hargaining unit at each
division., The committee shall hear suggestions, reports, and complaints concerning safety
issues. Recommendations of the committes shall be reviewed by the ECCD Dirsctor or their
designee,

ARTICLE 12
SENIORITY

12.01 Definition
A, Road Prison Division

For the purpose of this Article, “senlority” shall be definad for those officers employad upon
ratification, as service as a classified officer employed by the BCC in a job classification of
Correctional Officer Traines, Correctional Officer, Medical Correctional Officer, Road Correctional
Officer, Correctional Sergeant or Correcticnal Lisutenant and having continuous classified service
as a Correctional Officar with Escambia Counly, regardless of appolnling authorily. Henceforth,
seniority will commence with the date of hire as a cartffied officer within the bargaining unit. Any
three (3) day unauthorized absense or thirty (30) day voluntary separation from the BCC shall be
considerad a break in service. However, the BCC may brldga seniority for absaences in excess of
the above Himes as required by law.
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B. Jall Divislon

For the purpose of this Article, "senlority” shal be defined for those officers employed upon
ratification, as service as a classified officer employad by the BCC In a job clagsification of
Correctional Officer Traines; Correctional Officer, Correctional Sergsant or Correctional
Lieutenant and having continuocus classified service as a Correctional Officer with Escambla
County, regardless of appointing authority, Henceforth, senlorlty will commence with the date of
hire as a certifled officer within the bargaining unit. Any three {3) day unauthorlzed absence or
thirty (30) day voluntary separation from the BCC shall be considered a break in service,
However, ihe BCC may bridge seniority for absences in excess of the above times as required by
law. All transferred ECCD sworn officers will have their prior service with the Sheriff's Department
recognized conslstent with the Terms and Conditfions provisions which by this reference [s
incorporated herein.

12.02 Sentority Application

Except under exfraordinary circumstances, unit assignment, shift transfers and regular
days off, vehicles and issuance of new equipment shall be made flrst on justifiable Agency needs,
then seniority and then the officer's preference. Vacations and holiday leave will be on a first
come-first served basis. The BCC and the PBA understand that there may be times when the
needs of the Agency will not permit seniority to be the predominant consideration in such matters,

ARTICLE 13
LEAVES

13.01 Leaves of Absence - Definition

A leave of absence with or without pay is authorization for an officer to he absent from his
or her duties for a specific period of time, without prejudice, Unless otherwise provided by law, the
-granting of lezve shall be at the discrelion of the BCC.,

13.02 Sick Leave

A, Bick leave shall be earned by officers at the rate consistent with other BCC classified
employees.

B. If the amount of sick leave used is in excéss of three (3) consecufive work days, an
acceptable certification of lliness from a licensed physlcian may be required of the member
upon returning to work. However, where there is a demonstrable pattern of excessive use
of sick leave, the BCC may require a physician's certificate beforo approving an officer's
sick leave request.

C. in order fo encourage and reward cfficers who exercise care In the maintenance of thelr
pargonal healih and job attendance, the BCC agrees to pay the officer upon retirement in
good standing, Tifty (50} percent of the officer's sick leave balance up to a maximum of one
thousand forty (1,040) hours pay-out. Payment shall be at tha officar’s applicable rate of
pay.

D, Payment for unused sick leave will apply only to accumulaled sick leave earned as an
employee of the BCC and/or approved fransfer of sick leave from another Escambia
County agency as determined by BGC regulalions.

E.  8ick leave shall not acerue for a period In which the officer is on suspension ar leave
without pay status.
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In the event of the offlcer’s death, the BCC agrees to pay to the officer's dssignated
baneficiary one-half of all unused sick lsave, up to a maximum of one theusand forly
{1,040} hours, af the officer’s applicabls rate of pay.

Sick leave and annual leave shall be deducied on the basis of actual time (to the nearest
quarter hour) the officer is absent from hls or her scheduled work day.

Officers may participate in the BCC sick leave pool.

Sick ]ea\fe'may ke used in the same manner as thet approved by Human Rescurces Policy
and Procedures for other classified employees.

13,03 Annual Loave

A

G.

Annual Leave shall be earned accrued monthly according to the Table below:

Less than 5 Years 8

5 ysars but less than 10 years 10
10 years but less than 15 years 12
16 years but less than 20 years 14
20 ar mora years 18

Note: The named individuals only in Appendix F wiil be permittad to accrue and a rate of
18 hours per month commencing the first month following complete ratification of this
agreament by the union and the BCC Board. In addition, these same persons named i
Appendix F will have fifty (50) hours of annual leave added to thelr leave balance upon
recelpt of written notice of the ratification of this agreement.. This accrual and award of 50
hours of annual leave will only be made as long as the named individuals are in employed
status with the BCC corractions departmant,

A total of four hundred (400) hours of annual leave is the maximum that may be carried
over from one annlversary date to the next. Leave in excess of four hundred (400) hours if
not taken by the anniversary date shall be lost.

An officer may be permitted to carry annual leave hours In excess of four hundred (400)
hours into the next anniversary date where the officer has made a good faith attempt to use
annual leave, but such request has been denied by the BCC or their designee.

Where praciicable, the scheduling and use of annual and holiday leave of forty (40)
contiguous hours or more or for holidays requested, shall he requasted at least thirty (30)
days in advance of such leave; however, in implementing this provision, nothing shall
preclude the BCC from making reasonable accommodalions for extracrdinary leave
requeste or ensuring the falr distribution of leave during favored holidays. All leave requests
will be pricritized consistent with Section 13.10.

Annual leave shall not accrue for & pearied in which the officer is on suspensidn or leave
without pay status.

All accumulated annual leave is payable upon separation at the officer’s applicable hourly
rats of pay, {0 be paid on the next pay petiod following separation,

In the event of the officer's death, the BCC agrees fo pay fo the officers designated
beneficlary all of the unused annual leave at the officer’s applicable rate of pay.

13,04 Disability Leave

A,

18

An officer who sustains a disability and meets the eligibility requirements, as provided for in
Section £440.15(11), Flarida Statutes, shall be carried in full-pay status,

Whete an officer is temporarily disablad as a result of an injury or illness and is temporarily
unable fo perform his or her normal work duties, the BGC or thelr designee shall
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ternporarly assign substitute dufies within the officer’s medical restrictions, but only as slich
duties are avallable and necessary for the banefit of the BCC or as required by applicable
law, :

13.08 Funeral Leave

Up to three (3) days of emergency funeral leave with pay shall be granted in the event of a
death in the Immediate family for periods of bereavement and/or attending the funeral. Immediate
family is defined as spouse, chlldren, grandchildren, mother, father, sister or brother, step-mother,
step-father, step-sister or brother, motherindaw, father-in-iaw, grandfather, grandmother,
spouse's grandparents or other member of the officer's Immediate household. This leave shall not
be deducted from the offlcer's accumulated annual or sick leave. Leave beyond three (3) days
shall be deducted from the officer’s annual or sick leave, at the officer's discretion. No more than
six days of funeral leave may be used during the course of a fiscal year without approval of the
BCC or their designes. Persons on suspension or leave without pay shall not be eligible for
funeral leave, '

13.06 Stress Leave

An officer who [s directly involved in a work-related ncident resuliing in death, serious Injury
1o another or near-death fo the officer shall be granted a day of sfress leave in order to allow the
officer to recover from the Incldent. Such leave shall not bs deducted from the officer's
accumulated annual or sick leave and may be accompanled by a requirement that the affected
officer visit a designated counselor or psycheloglyt, ete., as determined and paid for by the BCC
before the officer returns to duty.

13.07 Military Leave

Leave shall be granted to officers in accordance with applicable law andfor Human
Resources Policy and Procedures.

13.08 Leave Without Pay

A.  Leave without pay for a period of time may be granted by the BGC. This leave ghall not
under any circumstances be authorized for more than one year except for military leave. A
request for leave shall be submitted In writing to the BCGC at least ten (10) calendar days
prior to the starling date of the leave.

B.  An officer incapacitated because of injury or physicaf or mental liness may, with approval
of the BCC, ba placed on leave without pay until such time as the officer Is medically able
to return to work.

C.  An officer who Is on a leave of absence without pay autherized by the BCC and returns
within a twelve (12) month period shall be deemed to have continuous service on their
previous classification; however, such leave time shall not be used in determining the
officer’s seniority.

13.09 Holiday Leave

A.  Employees who are required to work on designated County holidays are pald a total of two
(2) times the regular rate of pay for that time and shall not accrue any holiday leave or shall
recelve straight time pay for all hours worked and have up to twelve (12) hours added to
thelr holiday leave bank depending on their regular schedute of work. B.  Whan an
officer’s regularly scheduled workday does not include an obsarved holiday, the officer will
recelve up to twelve (12} hours of holiday leave depending on their regular schedule of
work. This holiday leave will be added to the officer’s compensatory lsave balance and that
balance shall net exceed 180 hours In any Tiscal year, and no- more than 40 hours may be
carried over Info the next year at the employee’s discretion. Such election must be made no
later than August 1 of each calendar year,
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C. Officars shall be granted those offlclal holidays deslgnated by the BCC for other classlified
smployees of the BCC.,

D.  Raeguest for holidays off shall be granted on the basis of first requested first off, subject to
staffing requirements.

E. In the event of the officer's death, the BCC agrees to pay to the officer's designated
beneficlary all of the unused holiday leave at the officer’s applicable rate of pay,

13.10 Requests for Leave

Alt leave requested in writing shall be approved or denied in writing. If denied, a copy of the
written request and denlal with stated reasons will be placed In the officer's personnel file with a
copy to the officer.

13.11 Transfer of Leave

New officers covered by this Agreement who transfer from cother Escambia County
agencies will be allowed to transfer sick and annual leave credits fo the BCC based on the
Human Resources Policy and Procedures criteria for clagsified employees.

13.12 Detached Duty

Datached Duty granted for any purpose shall be counted as time worked.

ARTICLE 14
REPLACEMENT OF PERSONAL PROPERTY

Watches, Prascription Glasses, Medical Alds, and Firearms

An cofficer, while on-duty and acting within the scope of employment, who suffers damage
or destruction of his or her watch, prescription glasses, weapons, or such other items of personal
oroperty as have been given prior approval by the BCC or thelr designee as being required by the
officer to adequately perform the duties of the position, will be reimbursed or have such property
repaired or replaced as provided herain. A written renort must be filed detailing the circumstances
under which such property was damaged or destroyed. Upon proper documentzation by the officer
of the amount expended, the BCC may authotize reimbursement for repalr or replacement of
such property not to exceed the following amounts:

. Watech -$75.00
Presaription glassas -$300.00 {Including any required examination)

Other ltems - The BCG or their designee shall have final authority to determine the
raimbursement value of items other than watches, prescription glasses, and medical aids
as defined above.

ARTIGLE 15
PERSONNEL RECORDS

Personhnei File

A.  Thers shall be only ons cfficial parsonnel file for each officer in which commendatory or
derogatory informatlen that impacts fitness for promotion or duty s recorded. This record
shall be maintained in the Human Resources Office.

B. If any derogatery material is placed in an officer’s official personnel file, a copy will be sent
to the officer. The officer will have the right to answer any such material filed provided the
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material Is not the product of an issue that has been through any pert of the grievance
procedura, The officer's answer will be sttached to the flle copy.

C.  An offlcer will have the right to review his or her own official personnel file at reasonable
times as designated by the BCC or thelr designee under the supervision of the designated
records custodian.

D.  Where the BCC or their designee, the Florida Public Employees Relations Commissian, the
courts, an arbltrator, or other siatutory authority determines that a document has been
placed in an officer's official personnel file in error ar is otherwise Invalid, such document
will be placed In an envelope together with a latier of explanation. The envelope shall be

- stamped “NOT VALID."

ARTICLE 16
FRINGE BENEFITS16.01 Principles

A, Inorder to Insure close communications and cooperation between the BCC and the PBA, it
is agreed that the President of the PBA may appoint two (2) officers from the Correctional
Offlcer bargaining unlt and twe (2) from the Corrsctional Sergeant bargaining unit to serve
ch any Bensfits Committee for sach fiscel year, It is understood by both parties that no
dacislon or recommendation of the Benefits Committes shall infringe upon the bargaining
Hights of the PBA or the BCC.

B. Any new privileges and/or fringe benefits afforded ofher employees of the BCC wil
automatically be extended to the officers of this bargalning unit.

16.02 Health, Life, Dental, Long Term Disabllity (LTD) and Major Medical Insurance

A, Bargalning unit members will be allowed to participate in the same Insurance programs at
the sama level and cost of benefits provided for all other classified employees of the BCC.

B. Members of the bargaining unit will continue to participate in other insurance programs
authorized by the BCC for employses and will continue to pay those premiums through
payroll deductions.

16.03 Employee Assistance Program

The BCC shall provide an Employse Assistance Program in which one or more confidential
consultations are available for any officer and dependents with any fype of perscnal prablem
which might Interfere with their work performance {medical, mental, family, financial, substance
abuse, etc.).

16.04 Educational Beneflts

Thae BCC shall provide tuition, per diem, reom, and trave! allowance for officers attending
BCC approvad out of town scheols, and training costs for offlcers atlending training institutions
within the geographical area of the BCC.

16.05 Tuition Reimbursement Program_

The BCC shall reimburse offiéers far tuition cosis for approved course wotk from an
accredited college or university, In accordance with current BCC policy.

16.06 Wellness Pragram

BCC shall initiate a Weliness Program, This program provides officers with a means to
become educated about and invelved in health maintenance and physical fitness,

16.07 Benefits for Officers on Leave of Absence Without Pay
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Officers on leave of absence without pay shall be eligible to particlpate In the insurance
plans and ihe Employse Assistance Program provided above,

The cholce to partlelpate in any or all of the benefits listed above shall reside with each
officer, provided that the officer electing to participats in group Insurance plan{s) meets the
aligibility requirements of the carrier(s), All costs of participation shall be pald by the officer
according o the method prescribed by the carrier(s).

18.08 Retiree Benefits

A,
B.

Retirad officers shall be eligible to participate in the [nsurance plans.

The choice to participate in any or all of the benefits listed above shall reside with each
retired officer, provided that an officer electing to participate in group insurance plan(s)
meets the eligibility requirements of the carrier(s).

Officers will be eligible for the early retirement bonus avallable to other classlified
employees cf the BCC,

ARTICLE 17 |
HOURS OF WORK AND OVERTIME

17.01 Hours of Work

A,

Officers shail be asslgned to eight (8), ten (10} or twelve (12) hour work days, The werk
week of officers shall be forty (40) hours, except for officers who work a twelve (12) hour
shift. The work cycle for officers assigned to twelve {12) hour shifts shall be one hundred
sixty (160) hours in a twenty-eight (28} day cycle. Officers shall be compeansated for all
hours worked on active duty, on- and off-duty court time and cali-out time.

Authorized meal periods or breaks shall be counted as hours worked if the officer is
required to remain on standby for duty and recelve asslgnments through telephone, radio
or pager, of refurn io duty during the periad.

17.02 Overtime

A

Time worked in excess of forty (40) hours per week for eight (8) and ten (10} hour work
days shall be compensated at the rate of time and one-half (1 1/2). For officers assigned to
twelve {12) hour shifts, hours warked in excess of the normally scheduled work hours in a
work week shall be considered overtime and compensated at the rate of time and one-half
(1 1/2). In weeks when a holiday recognized by the BCG occurs (does not include any
floating holiday) and the employee does not work their regularly schaduled shill due to
being off in chservation of the holiday, such holiday time will be censidered as hours of
work for purpcses of ovattime eligibility it that werk week.

The BCC shall determine at their sole discretion whether an employee is te be credited with
compansatory leave or receive overtime pay for overlime hours worked. Annually, all
compensatory leave will be paid. If more than forty (40) or more hours of overtime have
besn accumulatad, then the officer may be obligated tc take compensatory leave prior to
using annual leave, Any overtime worked for anather division or department shall be for
pay only. No more than eighty (80) hours of overtima compensatory time may be accrued.

17.03 Day of Rest

22

The parties agree to maintain the practice of the Day of Rest (DOR) for the term of this
Agreement in accordance with current payrol] practice.
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18.01 Call-Back
A,

C.

ARTICLE 18
CALL-BACK AND COURT TIME

Whan it s necessary for the BCC or their designsae o reguire an officer o return to work at
a time not contiguous with the officer's scheduled hours of work, such time shall be
compensated. with compensatory leave at the rate of ime and a half (1 %)A minimum of
three (3) hours compensation is guaranteed, except where such call-back is due to the
officer’s non-somplation of work or other czuse due to the officer's actions.

In the case when an officer Is called back within one (1) hour prior to the beginning of a
regularly scheduled aseigned work shift, or if called back immediately after the completion
of a regularly assigned shift, then the following applies:

1. If called to duty within one (1) hour prior to the beginning of a regularly assigned shift,
the officer shall bs granted actual time beginning with the time of the call-back. That
time will be added to and will he contemporanecus with the hours worked during ths
regular assigned shift which follows the call-back duty.

2. It shall be considered an immadiate call-beck f the officer is called back within one
(1) hour after the completion of a regularly assigned shift. The officer will be given
cradit for that one (1) hour plus credit for all other subseguent time which follows that
hour untll such time as the officar is released to go off-duty agaln.

3. If called In prior to the one (1) hour before the ahift or called back after one (1) hour
has lapsed since the officer went off-duty from a regularly assigned shift, the officer
shall he entitled ta the three (3) hour minimum rule,

All Call-Back hours are from portal to portal.

18.02 Court Time

A

When it is necessary for an officer tc appear In a job related court case at a time not
contiguous with the officer's scheduled hours of work, such time shall be compensated,
The provisions of 18.01(A) and (B) shall apply to court time.

Officers shalt bo granted administrative leave to attend jury duty during normally scheduled
work hours. COfficers will provide thelr immediate supervisor with a copy of the jury
suUmmMans.

ARTICLE 19
UNIFORMS, EQUIPMENT AND VEHICLES

19.01 Uniforms

A

23

Officers will be issued sufficient quality uniforms and unitorm accessories to provide the
officer with one complete uniform for each workday, plus one spare uniform.

In order to ensure a professional appearance, all uniform articles shall be replaced when
they bacome torn, frayed, permanently sofled or in other condition that renders the uniform
article unserviceable and/or presents the officer as unprofessional in appearance,
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C,

Any spaclalty uniform ifems required (i.e., honor guard, etc) will be furnished by the
Department as needed.

19.02 Equipment

A.

C.

An officer may carry a firearm that has been deemead appropriate by the BCC, The cffizar
must qualfy with the firearm that is carried. Any officer changing from a revolver to a sami--
automatic shall satisfacterily complete a fransition course and qualify with the new firearm,
Officers currently carrying a semil-automatic shall provide documentation of successful
completion of a transiflon course before belng allowed to continue to carry the seml-
automatic.

Where the Facility Commander or his designee determines that shotguns are necessary for
officers’ asslgnments, one shall be Issued. Officers must be qualified with the shotguns fo
be issued one. Shotguns will be used only within Departmental policles and applicable
laws.

Carrying of personal firearms and personal police equipment shall be In accardance with
current BCC firearms pelicy, and applicable laws.

19.03 Vehicles

The number and persons assigned take home vehicles will be determined solely by the
Commander.

ARTICLE 20
MANAGEMENT RIGHTS

20.01 Managem ent Rights

A,

24

The PBA agrees that the BCC has and will contlnue o retain, whether exercised or not, the
Hght to operate and manage its affairs In all respects; and the powers or authorlty which the
BCC has not officially abridged, delegated, or modified by the express provisions of this
Agreement are retained by the BCC. The rights of the BCC through their management
officials, shall include, but shall not be limited to, the right to determine the organization of
the BCC ECCD; to determine the purpose of each of its constituent departments; to
exercize control and discretlon over the arganization and efficlency of operations of the
BCC correctional facilities; to set standards for service to be offered to the public; to direct
the officers including the right to assign work and overtime: to hire, examine, classify,
premote, train, transfer, assign, and schedule officers in positions within the BCC ECCD; to
suspend, dernote, discharge, or take other disciplinary action against for proper cause; {o
increase, reduce, change, modify, or alter the composition and size of the work force,
including the right to relieve officers from duties because of lack of work cr other legitimate
reasons; fo determine the looation, methods, means, and perschnel by which opetations
are o be conducted, including the right to determine whether goods or services are o be
made or purchassd; to establish, modify, combins, or abolish job pay positions; to change
or eliminate existing methods of operation, equipment, or facilities.

The BCC has the sole authority to determine the purpose and mission of the ECRP and
ECJ; to prepare and submit budgets to be adopted by the Escambia County Commission.

These inherent managerial functions, prerogatives and policy-making rights which the BCC
has not expressly modified or restricted by a specific provision of this Agreement are not in
any way subject fo the grievance procedure contalned hersin.

Delivery of correctional services In the most efficlent, effective, and courtecus manner is of
paramount importance to Escambia County, Such achievement is recognized to be a
mutual ahligation of both parties within their respective roles and responsibilities,
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The above rights of the BCC are net all inclusive, but Indlsate the type of matters or rights
which belong to and are inherent by the BCC in their general capacity as management. Any
of the rights, powers, and authorities that the BCC had prior to entering Into this collective
bargalning Agresment are retained except as maodified by this Agreement.

If the BCC fails to exercise any one or more of these functions from time-to-time, this will
rnot be deemed a waiver of the BCC's right to exercise any or all of such functicns.

ARTIGLE 21
SALARIES

21.01 Pay Scale

A

D.

The pay level of each officer shall be determined by the minimum of the Pay Grade and the
promotional procedures defined In Article 22. The pay scale depicted in Appendix B shall
apply to all officers covered hy this Agreement. This pay scale shall represent the base
pay. Any other pay and allowances awarded by this Agresment shall be in addition to the
officer’s hase pay. Appendix B, by this reference, is hereby incorporated herein,

Correctional Officer Tralnee shall not be eligible for merit increases and instead shall be
advanced to Correctional Officer in accordance with Article 22,02C. Cfficers hired at the
rank or work assfgnment of Correctional Qificer, Road Correctional Officer, or Medical
Correctional Officer shall be eligible for merit increases upon gompletion of one (1) year of
service and annually thereafter,

Officers receiving less than a satisfactory annual performance evalustion shall be re-
avaluated In six (6) months and shell be eligible to receive a merit increase upon receiving
a satisfactory evaluation

Nothing In this Article shall preclude the BCC from awardihg additional merli pay increases
if the BOC determines adequate funds are available.

21.02 Education/Training Incentive Pay

A

Officers shall be eliglble for Education/Tralning Incentive Pay (E/T IP} in accordance with
BCG policy. This paid beneflt [s not automatically triggered by time spent in the BCC. It
requires that the officer earmn ons hundred (100} hours of qualifying education andfor
training time during the previous five (8} vear pericd, time over and above thaf spent on the
job.

Classes and fraining shall include, but not be limited to, thosa sst forth in the Approved
Compensatary Training List. This List shall be maintained In the Escambia County Human
Resources Office and is Included in the Required Tralining Appendix G. Changes to this List
shall be made only by mutual agresment, in writing and signed by bcth patfies. Provisions
of this policy shall not duplicate those of Salary Incentive Pay as sstablished by the
Criminal Justice Standards and Training Commission (CJSTC) nor the Carear Path
program in 21.05.

Training records, documantation, and disbursement records are subject te audit at any time
by BCC Human Resources and the Clerk of Ceourt.

Officers qualifying for Education/Training Ihcentive Pay shall recsive a 2% (two percent)
increase of thelr base pay at a perfod not more often than a five (8) year Interval, to a
maximum ¢f 10% (ten percent).

21.03 Balary Incentive Pay

26

August 31, 20186



Officers shall earn and be paid Salary Incentive Pay in accordence with the requirements
and procedures aestablished hy Florida State Statute.

21.04 Assignment Pay

Officers placed Into asslgnments as provided in Appendix C shall be compensated
consistent with the assignment. No pyramiding of assignment pay is permiited except as
noted in Appendix C. Appendix C, by this reference, is hereby incorporated herein,
Asslgnment pay may be insfifuted or stopped for a particular officer at the discretion of the
Commander,

21.05 Career Path
Definitions
A, The term senjority as used in this articie Is defined in Article 12 of this Agreament.

B. The term years of service as used in this Article shall mean total years of
cantinuous service as a County Corrections Officer.

C, Tralning hours defined as qualifying training hours for the purposes of promotion

or career progression include hours of approved GJSTC training courses that the

candidate for promotlon or progression successfully completed while off duty. NO TRAINING
THAT 18 USED FOR QUALIFICATION UNDER 21.02 OR 21.03 ABOVE SHALL BE COUNTED
FOR THE PURPQSES OF THIS CAREER PATH UNDER 21.05. Approved CJSTC training
hours completed while on duty are also acceptable if the course is required by the agency and
not considered mandatory retraining, block fraining or In-service fraining conducted by the agency
(ex: 1CS courses would be accepted.)

CJSTEC training that will not count for promotion or career progression includes

mandatory iraining classes necessary to maintain officers’ certification or classes

conducted by the agency that are mandatory for all officers in the specific class or

bargaining unlt to attend (such as DV, Range, efc.) Candidates for promotion

or progressicn may use approved CJSTC training courses obtained within three years

of employment with the Escambia Corrections Department under the following conditions:

1, The course must be an approved Florida CJSTC or equivalent training course,
2. The training does nof qualify as mandatory refraining as described above.

3. The course compietion certificate must he submitted e the Training Section OIC
for verification and approval.

21.05.01 Promotional Proceduras and Career Paths
A. Corrections Officer First Class

Officers rated as Corrections Officer may advance to Corrections Officer 1st Class upon
reaching 7 (seven) years' servicefseniority and must have successfully completed 120
hours of approved training. An officar may substitute up to 100 clagsroem hours of law
enforcement coliege level classes for the 120 {raining hours required. An officer will
receive 5% proficlency pay upon mesting the requirements to becorme a Corrections
Officer st Class. Classes or other training that may be used to mest this level
raguirenent is included in Required Training Appendix G
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_ Officers shall sarn and bs paid Salary Incentive Pay In accordance with the
requiremants and procedures established by Florlda State Statute. -

21.04 Assignment Pay

Officers placed Into assignments as provided in Appendix C shall be compensated
conslstent with the assignment. No pyramiding of assignment pay is permitied except
as noted in Appendix C. Appendix C, by this reference, Is hereby Incorporated herein,
Assignment pay may be Instituted or stopped for a particular officer at the discretion of
the Commander.

21.05 Career Path
Definitions
" A Theterm seniorty as used [n this article is defined in Article 12 of this Agreement.

B. The term years of service as used In this Article shall mean total years of
continuous service as a Courity Corrections Officer,

C. Tralning hours defined as qualifying training hours for the purposes of promotion

or gareer progression include hours of appreved CISTC training courses that the

candidate for promotion or progression successfully completed while off duty. NO
TRAINING THAT 15 USED FOR QUALIFICATION UNDER 21.02 OR 211.03 ABCVE
SHALL BE COUNTED FOR THE PURPOSES OF THIS CAREER PATH UNDER 21.05. .
Appraved CJSTC tralning hours compleied while on duty are also accepiable if the course is
required by the agency and not considered mandatory retraining, block training or in-service
training conducted by the agency (ex: ICS courses would be accepted.)

CJSTC {raining that will not count for promeotion or caresr progresslon includes

mandatory training olasses neceassaty to maintain officers’ certification or classes
conducted by the agency that are mandatory for all officers in the specific class or
bargaining unit to altend (such @s DV, Rangs, etc.) Candidates for promotion

or progression may use appraved CJSTC fraining courses obtained within three years

of employment with the Escambia Corrections Department under the following conditions:

1. The course must be an approved Florida CJSTC or equivalent train'ing course,
2, The training does not qualify as mandatery retraining as described abova.

3. The course completion certificate must be submitted to the Training Section QIC
for verification and approval,

. 21.05.01 Promotional Procedures ang Career Paths
A. Correotions Officer First Class .

Officers rated as Corregtions Officer may advance to Correctlons Officer 1st Class
upon reaching 7 (seven) years' service/senlority and must have successfully
completed 120 hours of approved training. An officer may substitute up to 100
classroom hours of law enforcement college leve! lasses for the 120 training hours
required. An officer will receive 5% proficiency pay upon meeling the requirements
to become a Corrections Officer 1st Class. Classes or other tralning that may be
used to mest this level requirement is included In Requlred Training Appendix G
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B. Senior Corrections Officer

Officers rated Corrections Officer 1st Class may advance to Sanior Correciions

- Cfficer upon reaching 12 (twelve) years of servicefseniority and the successful
completion of an additional 120 hours of approved training. The 120 hours of
appraved training must have been comipleted while the officer was in the rate of
Corrections Officer 15t Class. An officer may substitute up to 100 classroom hours
of law enforcement college level classes for the 120 fraining hours required. An
officer will receive 5% proficiency pay upen meeting the requirements to become &
Senior Comecticng Officer, Clagses or ofher training that may be used to meet this
level requirement is included in Required Tralnlng Appendlx G

C. Master Corrections Officer

Officers rated Benior Corrections Officer may advance to Master Corrections Officer
completing an additionai {24 hours of approved training while in the rate of Senior
Corrections Officer. An officer may substitute up to 100 classroom hours of college
level courses for the 120 hours of training required. An officer witl recelve 5%
proficiency pay upon meeting the requlrements to become a Master Corraciions
Officer. Classas or other training that may be used to meet this level requirement is
incfuded in Required Tralning Appendix G.

D. Read Prison Implementation

Road prison corrections officers will be eligibls to participate in the Career Path
‘heginning Octobar 1, 2016. An officer that has achisved the required years of
servico s a cerfified correctional officer (7, 12 or 17 years) musi complete the
required education requirements listed in Appendix G to receive each step in the
Careet Path, The education submitted to meet the requirements cannot include
course or pregrams already counted for purposes of Inceniive Pays of aithier 21.02
or 21.03. An officer cannot receive credit for more than ane step in the path per
yaar. For example, a Road Prison Corrections Officer with 18 years of service wiil
need to complete 120 hours of fraining for each of the three steps for which the
officer is eligible by tenure, but the officer cannot gain mors than one step per year.
Road Prison Corrections Officers who are eligible far the Maater Carrestions Officer
designation by tenure will be provided a 5% increase effective October 1, 2016 for
the Corrections Officer First Class level and another 5% increase effective April 1,

_ 2017 for the Senlor Corrections Officer level. Such officers must complete the

T rediired hours of tralning before being able to advance to the Master Corrections
Officer level and are not eligible for such advancement before fiscal year
201772018,

. ARTICLE 22
‘ PROMOTION!DEMOT]ON PROCEDURES
<22, 01A Definition the term Seniority as used in this Articie Is defined in Artlcle 12 of this
- Agreement.

22 01B Praomotions into the classifications of Sergeant and Lisutenant classifications will be
division specific with {ists generated and maintained for each ctassrf cation for sach
division,
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1. Three years as a Corrections Sergeant with this agenoy;

2. Two years as a Corractions Sergeant with this agency and a Bachelor's Degree or
higher In Criminal Justice, Mahagement, or a related field.

Prometion to Lieutenant shall result In up to a 20% pay Increase but shall not exceed the
pay rate of the highest pald lieutenant in their division but in any event the promoted
sergeant will raceive at least a 5% increase without respect to the pay of other Lisutenants,

Fromotion to Lisutenant shall have a twalve (12) month probationary period.

In consideration of the PBA claim that the four liwutenants at the Road Prison received a
lesser increase in 2012 due o the BCC unilaterally withdrawing the personnel from the
bargaining unit. these four Lieutenants will receive a five percent (5%} increase effactive
the first full pay period after complete ratification of this agreement by both the PBA
mernbership and the BCC Board.

22.06 BCC Requirements

A,

B.

MNothing in this Article shall abridge the requirement for officers seeking promotion to first
establish their eligibility via the Employment Referral Listing.

The BCC wiil amend the HR Policy & Procedures for Sergeant and Lieutenant so that those
officers meeting the requirements of Secilon 22.03{A) and 22.04(A) can establish their
eligiblity In a timely manner.

22.07 Examination and Selection Process

A, Sergeant Examination Procass

1. 25 points for written exam consisting of 25 multiple choice questions, A minimum score
of B0% is required on the written exam fo proceed to the oral interview phase.

2. 25 polnts for a scenario report. A minimum score of 80% is required on the written exam
to proceed {o the oral interview phase

3. B0 points for the oral Interview consisting of 5 questiops. Scoring for the oral Interview Is
based on the evaluations of each rater of the candidates' responses,

B. Lieutenants Examination Process

1.100% score based upon the cral board censisting of 10 duesticns. Scoring criteria for the
oral interview is based on the evaluations of each rater and the candidates’ responses. A
score of 80% or higher is requited to pass the exam. For pansls of five or more, the high
score and low score will be dropped and the remalning scores averaged.

22.08 Procedures

A,

20

The structured oral interview shall be used to measure items such ss interpersonal skills;
judgment and decision making and cral comnunications. Whenever posslbie the sfructured
interview will be scheduled at such time as to insure the candldate adequats rest
Candidates will be given priority on leave requests for the day of the Interview and/for the
day prior.

The Oral Interview Board shall be a flve (5) person board comprised of Florida Certlfied
correctlonal officers. At least two (2) of the board members for promotion to Sergsant shall
be of the rank of Sergeant, with a minimum of two {2) years in grade. Al least two (2) of the
board mermbers for promotion to Lieutenant shall be the rank of Lisutenant with a minimum
of ftwo (2) years in grade. These two (2} officers shall be from the Escambia County
Carrections Division appropriate for the recruitment. Af least ong of them shall be selected
by the union, The strustured interview shall be monitored by a person not woarking in the
Cotractions Department. The monitor shall insure no collaboration on the scoring takes
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place. Upon completion of the interview, the monitor shall discard the high and low score
and average the remalning three scores for the candidate’s final interview score,

Road Prison Division

The monitor shall then complle an overall standing of the candidates from their score on the
structured interview. In the event two (2) or more candidates have a tied score, the
candidate with the highest ysars of senlotity (as defined by the contract) shall be placed
first on the [ist. The appropriate Commander or designee will be provided with the names of
the top five (8) candidaies for Sergeant and top thres (3) candidates for Lisutenant. When a
vacancy ocours, the appropriate Commander or designes may choose any one of the
anpropriate candidates for the vacancy. The next ranking candidate is then added to the
list. The promotional list shall expire twenty four (24) menths from the date of ite posting.

Jalil Divigion

The Commander will make the selection for promotion based upon the scoring from highest
to lowest, unless the commander has cauge to bypass a candidate due to performance or
recent or pending disciplinary action. Ties on the scoring will be broken based upon
senlority as a correction officer with the more senior officer belng ranked higher than the
loss senfor officer. All promoted officers shall serve a fwelve (12} month promotion from
entrance into the new rank as noted on their Personnel Action Form., The promotional list
shall be effective for twenty four (24) months from the date the completed list is posted. The
list will consist of the top 15 scores and ties. Twenty One meonths following the
establishment of a promotional list, an announcement to begin the process for a successar
list will commence ' :

ARTICLE 23
DEFERRED RETIREMENT OPTION PROGRAM

Members of the bargaining unit who meet the requiremsants of the Florida Retirement
System (FRS) may elect to participate in the Deferred Retirement Option Program (DROP),

Members who participate in the DROP may elect to sell-back thelr annual leave, holiday
leava and compensatory leave at the time of entering the DROP rather than at termination
of employment, to the [imit authorfzed by the FRS to be included in the averaging of the
employee's high five (5) salary years, However, such sell-back shall not exceed the limits
set elsewhere in this Contract or those set by the FRS, whichever is less, Payment wil be
at the employee’'s applicable rate of pay. Any amount scld back under this Paragraph will
be deducted from the allowable amount to be paid back at termination of employment.
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ARTICLE 24
PERFORMANCE EVALUATIONS

A, The performance of bargaining Unit emplovess shall be reviewed in accordance with the
proceduras agreed to by the partles. The parties agree that ohanges to the performance
evaluation procedures are a subject of hegotietions.

B. Employses’ performance shall be reviewed by their immedlate supervisors or deslgnated
raters, who shall submit the proposed performance review to the next higher supervisor for
review prior to discussion with the employse. The higher level supervisor is not authorized
to change the employee's performance evaluation.

C.  Performance standards used for avaluation purpose shall be reflactive of the primary dutles
of the employee as evidenced in their written job description,

D. The BCC will continue to maintain and will make & good faith effort to train supervisars in
performance review techniques.

E.  The performance review of an empleyee shall not be subject to the grievance precedure of
Article 6 of this Agreement unless the performance review is relied upon in whole or In part
as the basis for a disclplinary action under Article 7,

F.  Performance reviews shall be bassd on an employee’s actual job performance and shall
not conform 10 preconceived percentage distributions. Whah a numerical scoring formula (3
to he utilized, the evaluation form shall contain the formula with blanks for insertion of the
actusl scores that wil be used In reaching the overall evaluation.

G. The County's evaluation farm will be supplernented fo include a rating by the Field
Supervisors and the Road Corrsctional Supervisors in rating Road Corracticnal Officers.

ARTICLE 25
TOTALITY OF AGREEMENT

25.01 Limitation
{(a) The Board and the PBA acknowledge that during the negotiations that resulted in this
Agresment, the pariies had the unlimited right and opportunity ic present demands and
proposals with respect to any and all matters lawfully subject to collective bargaining.
{b) The Board and the PBA further acknowledge that all of the understandings and
agreamenis arrived ail thereby are satl forth in this Agreement, and that it will constifuts
the entire and sole Agreemant between the parties for its duration.

25.02 No Further Obligation to Bargain
The Board and the PBA, during the term of this Agreement, voluntarily ard unqualifiedly
waive (he right, and agree that the other will not be obligated, to bargain coliectively with
respact to any subject or matter, whether or not referred to or covered by this Agreament,
even though such subject or matter may not have besn within the knowladge or
conternplation of the parlies &t the time they negotiated or signed this Agreement.

25.03 Modifications
Nothing herein will, hawever, preclude the Board and the PBA from mutually agreeing to
alter, amend, supplement, delete, enlarge, or maodify in writing any of the provislons of
this Agreement.

25.04 Application
This provisicn shall be interpreted only to maintain the status gua of the contract and
shall not be interpreted to allow the BCC to make unllateral changes in wages, hours and
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other terms and conditicns of employment without kargaining in accerdance with Article 4
of this agresment.

ARTICLE 26 |
JAIL TRANSFER TERMS AND CCONDITIONS

The Terms and Conditions of Employment that applied to all correction officers who wers
hired in conjunctlon with the transfer of the jail opetations on October 1, 2013 are by this
treference hereby incorporated herein as Appendix E.
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APPENDIX A
DUES CHECK-OFF AUTHORIZATION

Print Full Name Social Securlty Number
an employee of the

Escambia County Board of County Comm|ssioners

Employing Agancy

authorize you, as my employer, to deduct from my regular salary, membership dues as
established by the Florida Police Banavolent Association, Ine.

Pleasa bagin my deduction with tha first pay period following the date this authorization form Is
received by the Employer, and continue said deduction until: (1} revoked by me at any ime upon
30 days written notice to the Employer, or (2) fermination of my employment. Daductions made
pursuant to this authorizetion shall be transmitted to the FLORIDA POLICE BENEVOLENT
ASSOCIATION, Ine.

MY SIGNATURE HEREON IS AUTHORIZATION TO RELEASE MY SOCIAL SECURITY
NUMBER WHEN REFORTING DUES DEDUCTIONS.

Date Signature

Distribution of Copias:
ORIGINAL - Association
15t COPY - Association
2nd COPRY - Employes
3rd COPY — BCC Human Resources
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APPENDIX B

HOURLY - - ~ANNUAL
PAYGRADE | MINIMUM MAXIMUM MINIMUM
e 3%

ST
16.81 | 21,216 oq

28 600 00 47 '13

IS
i gl @%

50.51 | 58.61

Added pay grades B21A and B22A for Correctional Cfflcer Academy and Correctional Offleer Tralnee
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APPENDIX C

ASSIGNMENT PAY

Assignment Pay

The BCC and the PBA recognize that there are some assignments that are temporary in
nature that are essential {o the ECCD. Many of those activities exceed the job
description of the officer, In order tc compensate an officer assighed these additional
duties, the corrections officer will recsive the following amounts for tme assigned to
periorm these assignments:

Assighment Monthly Pay Hourly Pay
1st Lisutenant $300.00 $1.73
Field Training Officer™® $325.00 $1.88
Crisis Intervention Response $100.00 $0.58
Team

Polygraph/CVSA Operator $200.00 $1.15 |
Road Correction Cfficer™ $300.00*** $1.73
Medical Correction Officor* $435.00** $2.50
Jail Work Crew Leader $200.00 $1.15

Officars who are assighed to more than one assignment noted above will receive the
assighment pay for the highest paid assignment only. The assignment pay will be paid -
as an hourly rate.

Placement in the above noted assignments is at the discretion of the Commander or
designes,

> Employees in or assuming these assignments prior to Ocleber 1, 2016 shall be
paid in accordance with practice existing on December 15, 2015 and shall continue at
that pay differential until their assignment csases. All new assigned smployees after
October 1, 2016 shall be paid in accordance with the assignment pay above.

AR Employees receiving assignment pay for either Road Correction Officer or
Medical Correction Officer are able to “stack” one other assignment pay up to $100 per
month.
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APPENDIX E

TERMS AND CONDITIONS OF EMPLOYMENT - TRANSFEREES
August 15, 2013

PBA Dstention Officers Only —~ Terms and Conditions of Employment

All references hersin to Jall division PBA employees refats only to thoss employees that
are certified correction officers who are eligible for the high risk Florida Employses
Retirement System pension plan.

Part |
1. Offer to start October 1, 2013
2. Base Pay

a. Current classification
b. Same pay before any increases
3. Leaves

a. Annual Leave — all hours up to 500 are accepied. 200 hours will be
transferred to the regular BCC Annual leave accrual bank. Any remaining
transferred leave will be maintained in a separate hank — Transferred
Annual Leave (TAL). PBA Detention Officers will not be subject to
forfeiture of annual leave from the regular BCC Annual leave accrual
bank until December 31, 2015.

b. Sick Leave wilt be transferred to the regular BCC sick leave accrual bank

o. Holiday and union comp of up to 200 hours each will be accepted. 100
hours of transferred Hollday leave will be placed into the regular BCC
Holiday/Comp fime bank. The balance of {ransferted Holiday leave and all
unlon comp leave will be transferred Into a comblned bank - Transferred
Holiday and Union Comp (THUC),

d. Some long term empioyees may have leave in excess of the transfer
limits noted. In such case, to the extent the overage is less than 10% over
the cap, the leave will be accepted.

e. Employees may elect on or bafore Octcber 15, 2014 to transfer 100 hours
from their regular BCC Annual leave accrual bank to the Transferred
Annual Leave (TAL). This is a onatime eiection only.

4. Service date —~ BCC will credit all service time recognized by SO as of September
30, 2013 for all servics related bhenefits

5, Classifications —~ BCC will maintzin the rank progressions for Jail PBA employees
as employed by the SO as of September 30, 2013 until the expiration of the BCC
PBA agreemant on September 30, 20185, Thereafter such rank progressicns
continue only if the parties agree {o include it in subsequent labor agreements
pertaining to the Jail division.

6. Longevity Pay - Longevity pay will be frozen and coverad Jail Division PBA
employees will be affarded the opportunity to participate in the training incentive
plan existing in the Road Prison division PBA contract. Such inclusion shall be
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handled in & manner so as to preserve prograssion on same timing as existed
under the SO plan buf, limited to the maximum level as exists in the Road Prison
division PBA contract.

7. Assignment Pay — The following assignment pay applicable to Jail division PBA
employees on September 30, 2013 shall bs recognized and pald by the BCC
consistent with the requirements and practices employed prior to October 1,
2013 for a period ending September 30, 2015, Thereafter such assignment pay
will continue only if the parties agree to include it in subsequent labor
agreements petfalning to the Jail division.

8. All transferring Jail division PBA employees will be Immediately eligible to
participate in BCC benefit plahs on the same basis and at the same cost
participation as BCC employses.

9. All transferring Jail division PBA employees will enjoy the terms and conditions of
the Road Prison division PBA agreement other than those ltems specifically
noted hereln. In all other matters not governed by provisicn of the Road Prison
division PBA agreemant or this offer, BCC human resources policies, BCC
administrative policies and BCC Board pclicies will apply.

Part Il - This part applies if and only if the PBA Jail division employees
through thelr bargaining representative reach an agreement with the SO fo
waive any rights to payment of accrue benefits arising under their
applicable agreement, practices or SO policies except for those employees
severing complete employment and any expectation of continued
employment with the BCC or any agency funded by revenues collected and
allocated by the BCC.

1. 8alary Increases

a. Jail Division PBA employees shall enjoy a two percent (2%) pay increase
effective October 1, 2013.

b. Jail Division PBA employees will be eligible for any wage increass
approved by the Board of County Commissioners to be effective in FY14
for BCC employees In the same manner and same axtent as BCC
employees,

2. Leave Transferred

a. Preservation - Had the transfer of the jail to the county not oceurred, Jail
division PBA employses whose leave balances were at or near the limits
established by their laber agreement with the SO would be subject to
incur forfeiture of leave fime consistent with limits applicable under the
labor agreement and SO policies. BCC does commit hersin, to not reduce
or diminish such leave as follows:

Allleave noted in item 3 hereln and placed inle sither TAL or
THUC are not subject o forfeiture or diminuticn except as may be
required due to the aclual or near bankruptey of Escambia County
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BCC; or as ordered by a court of competsnt jurisdiction; or as
required by an properly adopted law or regulation of the State of
Florida or the United States.

b. Repurchase -

i,

wvil.

BCC will repurchase up to 20 hours of THUC Jeave between
January 1, 2014 and March 31, 2014.

BCC will, provided funds are available, purchase up to an
additional 40 hours of THUC betwesn April 1, 2014 and December
31, 2014,

BCC will, provided funds are available, purchase up to 60 hours of
THUC leave between January 1 and December 31, 2018.

BCC wit!, provided funds are available, purchase up to 60 hours of
THUC leave betwean January 1 and December 31, 2016.

BCC will, provided funds are avallable, continue to purchase up to
60 hours of TAL baginning January 1, 2017 and each subssquent
calendar year until such leave is exhausted.

The Board of County Commissioners will direct the County
Administrator to budget annually for budget years FY15 and later,
such funds as are nacessary to provide sufficient funds to
accomplish the repurchass of both THUC and TAL as described
above.

The BCC may accelerafe the redemption of leave as it may so
glect. ‘

¢. Optional Insurance Premium Redemption

i,

a8
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Transferring Jail division PBA employees may redeemn sufficient
THUC or TAL during FY 14 to pay the cost of the employee
portion of the monthly health insurance premium. Such election
musi be made prior to October 1, 2013 and is irrevocable.

. The amount redeemed shall not be greater than premiums

deducted each month pius an additional menth's premium to
teflect the required “catch up” to establish payment of the
employee premium portion in the month prior fo the purchased
coverage. The amount redeemied will be determined by the health
plan and coverage fier selected by the employee.
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Hemphill, Anita
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Owens, Barry



APPENDIX G

Salary Incentive Program

1.
2,

The salary incentive program will be administered per Florida Statute 943.22 and
Flerida Administrative Code 11B-14.003.

The training section of each division shall be respansible for maintaining the list
of approved Salary Incentive Courses,

The training section of each division shall be responsible for the correct salary
incentive payment to full-time officers.

The BCC shall recognize, only once, tha successful completion of any specific
training course for salary incentive payment.

Any course utilized for salary incentive payment shall not be applied towards
education / training incentive pay or the career path.

The salary incentive program records shall be subject to audit at any fime by the
BCC Human Resources and the Clerk of Court.

Education / Training Incentive Pay

1,
" retraining on the training request form.

SIS

@

40

CJSTC advanced or carser aevelopment training courses selected as mandatory

Up fo 25 college credit hours from an accredited college, university, or
community college.

Up fo 50 hours of firearms training conducted at the agency.

Any course hosted by an FDLE Criminal Justice Training Center.

Any course where a certification is obtained that relates to law enforcement or an
officer's dulies.

Any course where the officer is directed to attend by the Department Director,
Facility Commander, or designee.

Any course offered by:

Celibre Press

Corrections One Academy

Community Oriented Policing Services

Federal Law Enforcement Training Center (FLETC)

Flerida Depariment of Law Enforcement (FDLE)

Grossman Academy

Institute of Police Technology and Management {IPTM)

JLG Training Associates

John E. Reld & Associales, inc.

National Institute of Justice

O 0O 0 0O 0 6 O 0 0 0
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8.

9.

Appendix G (continued)

" National Institute of Cormrections
Public Agency Training Council (PATC)
U.8. Department of Justice
Verbal Judo Inc.
Vistelar, LLC
Wicklander-Zulawski & Associatas, Inc

o O 0 9 0 O

College credit hours that are applied towards a 2% Increase for education /
training incentive pay, shall not be used again for additional 2% increases.
Any course utilized for education / fraining incentive pay shall not be applied
towards the salary incentive program or the career path.

10. The education / training incentive pay records shall be subject to audit at any

time by the BCC Human Rascurces and the Clerk of Court.

*Accredited college, university, or community college means a college, university, or
community college that has been accredited by the Southern Association of Colleges
and Schoolg, another regional accrediting agency, the Accrediting Councll for
independent Colleges and Schools, or an accrediting agency or association that is
recognized by the database created and maintained by the United States Departiment of
Education.

Career Path

1.

2,

41

Training hours defined as qualifying training hours for the purposes of career
progression include hours of approved CJSTC training courses that the -
candidate for progression successfully completed while off duty.

Approved CJSTC training hours completed while on duty are alsc acceptable if
the course Is required by the agency and not considered mandatory retraining,
block training or in-service training conducted by the agency {ex: ICS courses
would be accepted.). ‘

Any course ulilized for career path payment shall not be applied toewards the
salary incentive program or the education / fraining incentive pay.

The course must be an approved Florida CJSTC or equivalent training course.

CJSTC training that will not count for carser progression includes mandatory
fraining classes necessary to maintain officers' certification or classes conducted
by the agency that are mandatory for all officers in the specific class or
bargaining unit to attend (such as DV, Range, etc.).
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Appendix G (continued)

5. Up to 100 college credit hours from an accredited college, university, or
community college may be substituted for each step in the carear path,

6. College credit hours that are applied towards a step increase for the career path
shall not be used again for additional step increasss.

7. Candidates for progression may use approved CJSTC tralning courses obtalned
within three years of employment with the Escambla Corrections Department
under the following conditiens:

o The course must be an approved Florida CJSTC or equivalent fraining
course.

o The training does not qualify as mandatory retralning as described
above. '

o The course completion certificate must be submitted to the Training
Section OIC for verification and approval.

8. The career path records shall be subject to audit at any time by the BCC Human
Resources and the Clerk of Court.

*Accredited coltege, university, or community college means a college, university, or
community college that has been accredited by the Southern Association of Colleges
and Schools, another regional accrediting agency, the Accrediting Council for
Independent Colleges and Schools, or an accrediting ageney or assoclation that Is
recognized by the database created and maintainad by the United States Department of
Education.
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FLORIDA POLICE BENEVOLENT ASSOCIATION
RATIFICATION CERTIFICATE NUMBERS 1247 & 1248

This is to certify that the members of the above collective bargaining unit ratified
this agreement on the & nday of Hﬁ,ﬁugr 2016,

Florida Police Benevolent Association Inc.

Py

Lee Tyree
President

e A

Union Witness

This is to certify that the Board of County Commissioners of Escambia
County, Florida ratified this agreement on the 1% day of September, 2018.

BOARD OF COUNTY COMMISSIONERS
OF ESCAMBIA COUNTY, FLORIDA

=

7 Grover C"Robinson, IV, Chairman

9 /2 Lo, £,
PRI Date Executed
S, .
S5/ % ABPEST: Pam Childers
i W3- lerks of the Circuit Court
Deputy Clark o
Adopted: Saﬂ}:mgﬁz lf—; 2016

Michael Mattimore
Allen, Norton, & Blue, P.A.
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ALLEN NORTON &« BLUE

PROFESSIONAL ASSOCIATION

906 North Monroe Street ® Tallzhassee, Florida 32303
Telephone 850-561-3503 ¢ Facsimile 850-561-0332

October 4, 2016

VIA UNITED STATES MAIL

Lorrie Davis

Escambia County Board

of County Commissioners
Human Resources Department
221 Palafox Place, Suite 200
Pensacola, Florida 32502

Re:  Collective Bargaining Agreement Between the Escambia County Board of
County Commissioners and the Florida Police Benevolent Association, Ine.
Certification Numbers 1247 and 1248
September 1, 2016 — September 30, 2018

Dear Ms. Davis:

Please find enclosed the fully executed collective bargaining agreements in the above
referenced matter. Please feel free to call me with any questions.

Sincerely,
Uihald Flotbinses
Michael Mattimore

c.C Thomas Turner

Miami e Orlandc e Tallahassee  Tampa

Affiliate of Worklaw® Network: The Nationwide Network of Management Labor and Employment Law Firms
http://www.anblaw.com * http://twitter.com/anblaw



